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a. Ta apBpa 5 map. 3¢ ka1 13 Tou N. 2292/95, «Opydvwon
kal Aeiroupyia YTroupyeiou EBvikAg Apuvag, Aioiknon kai ‘EAeyxog Twv
EvommAwy Auvapewy KAy (PEK A’ 35), 6TTwg auTtdg TpoTToTToIRBNKE atré TO
N. 3883/10 (PEK A’ 167).

B. To apBpo 8 Tou N. 3469/06 (PEK A’ 131), Trepi pn
ONUOOCIEUOEWG KAVOVIOTIKWY TTPAgewy, TTou agopolv Tnv opydvwon, Tn
d1apBpwaon, Tn ouvBean, Tn dIATAEN, TOV £POdIOCHO Kal Tov EEOTTAICUO TwV
EvommAwyv Auvapewv otnv “Epnuepida tng KuBepvnoewg”.

. Y1.ApiBu. ®.010/164635/%.1545/1A11p.02/TEEOA/E'KN/TMHMA
AIOIKHTIKQN — AIKAZTIKQN ©@EMATQN Ttrou agopd oTtn petaBifacn appodiotATwy
YTmoupyou EBvikAg Auuvag atoug Apxnyoug Twv levikwv EmiteAciwv Twv EvOTTAwvY
Auvdpswv FrEEGA, TEZ, TEN kai FEA.

5. Tnv um apBud 1 Tvwpdteuon ¢ 20™/14-7-14
2uvedpiaong Tou ZupPBoudiou Apxnywv Mevikwyv EmmiteAciwv (ZATE).
ANMOOAZIIZOYME
1. Kupwvoupe Tov Kavoviopd Opydvwong Asitoupyiag (KOA) kai
Statements of function (SOF) ota eAAnvikd Tou KENATI, cUuowva pe 10

MapdpTnua Tou (&) OXETIKOU.

2. TpotmomroloUye 1O IoxUov Keipevo Twv (SOF) tou KENATI
ouu@wva pe 1o MapdpTnua «O» Tou (O) OXETIKOU pe Tnv €vdeign change 2.

3. O¢toupe Ta QVWTEPW KeEieva g€ 1I0XU aTmd TNV nuepounvia
UTTOYPa®NAS TNG TTapoloag



4. Avabéroupe oto TEN Ttnv €kdoon Toug KAl TV TIEPAITEPW
dlavopr] Toug.

ABnAva, 19 OkTwppiou 2014
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MEPOZ NPQTO
FENIKEZ AIATAZEIZ — OPTANQTIKA ZTOIXEIA

KE®AAAIO A’
FENIKEZ AIATAZEIZ

APOPO 1
ZKonoz

>KOoTro6g Tou TTapovTog Kavoviopou, gival va amodoBolv oTtnv
eAMANVIK n amooToAf, n opydvwon Kal n Aeiroupyia Tou Kévrpou
Ekmaideuong  Nautikng  Amotpotic  (KENAIM)-NATO  MARITIME
INTERDICTION OPERATIONAL TRAINING CENTRE (NMIOTC), 61rwg éxel
kaBopioBei pe 1O amd 15 NoepPpiou 2005 utroypagév  Mvnuoévio
ZuvavtiAnyng peTagu Tou AvWTATOU ZUpMayIkou Xtpartnyeiou MeteEENiEng
(SACT), ToUu AvwTaTou ZuppaxikoU Ztparnyeiou Auvdpewv Eupwtng
(SHAPE) ka1 Tou YTtroupyeiou EBvikAg Apuvag TnG EAANVIKAG AnupokparTiag.

APOPO 2
FENIKA

1. H idpuon tou KENAI amo@aciotnke atmd Toug YTroupyoug
Apuvag Tou NATO tnv 12 louviou 2003.

2. To Mvnuoévio ZuvavtiAnwng utroypdenke petagl Tou A/ITEEGA
kal Twv duo ZTpartnyikwv Aloikntwv Tou NATO oTig 15 NoguBpiou 2005. H
oup@wvia auth kabopilel To vopikd TTAQiCIO, TNV XPRon, TN AsiIToupyia 6TTwg
emiong Kal dAAa Booikd Béuata Tmou agopouv 170 KENAM. To ev Adyw
Mvnuévio ovoudletal «<NMIOTC Functional Relationship MoU-FR/MoU» o€
OAa Ta IBPUTIKA KEiPEVA.

KE®AAAIO B’
OPIrANQTIKA ZTOIXEIA

APOPO 3
ANOZTOAH

AtrooToAr) Tou KENAIT gival va avaAdBel Tnv avaykaia yia Tig
duvdpeligc Tou NATO ouvduaopévn ekmaideuon, PE OKOTTIO Tnv PEATIOTN
dleCaywyn EMIXEIPHOEWY EMTAPNONG €M@AvVEIOG, UTTO TNV EMQAVEIQ,
EVOEPIOG ETTITAPNONG KABWG Kal €I0IKWY ETTIXEIPACEWY, YIa TNV UTTOOTNPIEN
Twv Emixeiprioewv NauTikAg ATTOTPOTIAG. [Na TNV eKTTARPWON TNG OTTOCTOARG
Tou KENAI Ba mpétrel va:



1.  BeAniwvel Tnv €E€IBIKEUOTN TWV CUPMPAXIKWY VAUTIKWY HOVAdWY
OTIG  ETTIXEIPNOEIC  VAUTIKAG  ATTOTPOTTAG  OIQUECOU  OUYKEKPIPEVWV
EKTTAUOEUTIKWY TTPOYPOAUMATWV.

2. Tpodyel Tn 6€§16TNTA, TN SIAAEITOUPYIKOTNTA KAl TN CUVEPYATia
METAEU TWV VAUTIKWY Movadwv Olauécou  TTPAKTIKAG, BewpnTIKAG  Kal
EKTTAIOEUONG PECW TTPOCONOIWANG.

3. YmootnpiCer tTnv Avwrtatn Zuppayxikr Aloiknon Metegéhigng
(ACT) otnv avdrmtuén TOKTIKWYV OOYUATWVY YA TIG ETTIXEIPAOEIS VOUTIKAG
QTTOTPOTING, EKTTAIBEUTIKWY KATEUBUVTAPIWY 0BNYIWV Kal EYXEIPIDIWV.

4. YmooTtnpiCel Tnv Avwtatn Zuppayikh Aloiknon MeTe€EAIENG o€
Bépata €peuvag, TTEIPAPATIOPOU, JOVTEAOTTOINONG KAl TTIPOCOHOIWONG.

5. Zuveio@épel otn  Olodikacia  dIOayMATWY €T W@EAEIQ  TNG
AvwTtartng Zupgpayikng Aloiknong Mete€éAigng.

APOPO 4
EPTrA

1. To mpoowtké Tou KENAI KaoAgital va avratmmeééABel oe éva
oUvoAo £€pywv Ta OTTOIa ATTOPPEOUV ATTO TNV ATTOOTOAR Tou KévTpou, wg
aKoAOUBWG:

a. ZTov TOMEa Twv OUVATOTATWY TTOU TTAPEXOVTAl OTO TTAQICIO
NG Ektraideuong kai Empdépewaong oto NATO:

(1) BeAtiwon TnG TEXVOYVWOIAG TWV VOUTIKWY POVAdWY
oTig EmxeipAogig NauTiKAg ATTOTPOTIAG HECW OUYKEKPIMEVWY EKTTAIOEUTIKWV
TTPOYPAUUATWY, CUPQWVA UE TIG BIATAEEIC TWV CUPPAXIKWVY 0dnyiwv Bi-SC
75-2 ka1 75-7.

(2) BeAtiwon Twv IKAVOTATWY, TNG JIAAEITOUPYIKOTNTAG KOl
TNG OUVEPYOOiag METALU TWV VAUTIKWY HOVAdWY, HECW EKTTAIOEUTIKWV
OpacTNPIOTATWV.

B. ZTov TOpEQ Twv dUVATOTHTWY TTOU TTAPEXOVTAI OTO TTAQICIO
™G MeTe€éNEnG Tou NATO:

(1) Zuveicpopd  kal  uTTOOTAPIEN TG  AvwTatng
2uppaxikng Aioiknong Mete€éhigng (ACT) oTto mAaicio Twv Emixeipioswy
Nautikig ATOTPOTTAG, HMEOCW TNG aAVATITUENG  TAKTIKWY  OOYHATWY,
EKTTAIBEUTIKWV KATEUBUVTAPIWY 0BNYIWV Kal EYXEIPIDIWV.

(2) Zuveiogpopd kai  uTooTAPIEN  TNG  AvWTATNG
Zuppaxikng Aioiknong Mete€éNEng (ACT) oToug TopEiG TnG €peuvag,
TTEIPAPATIONOU, HOVTEAOTTOINONG KAl TIPOCONO0IWONG.



KYPIQZ EPTA

1. Qg amotéAecpa Twv Trpoavagepbiéviwy, 10 KENAIT éxer va
eITENEOEI OUO KUpPIA £pya:

a. Aiadikacia Ektraideuong kai ETiudpewong.

(1) To KENAI akoAouBei Tig kaTeuBuvTrpleg odnyieg Tou
NATO oxeTik@ pe Tnv avamtuén kai agioAdynon pabnudtwy, TTPoETOINACE!
eKTTaIOEUTIKG  eyxelpidia, Oie€dyel eKTTAIOEUOEIG KOl TTAPEXEl  AVOAPOPES
agloAéynong VAUTIKWY Povadwyv. YO TG KaTeuBuvelg TG AvwTtaTng
>uppaxikng Aloiknong MetegéNigng, d1abéTel KIvnTEG OUABEG ETTITEAWYV YA TN
dle€aywyn afloAoyAoewv VAUTIKWY HOVAdWY HPAKPAV TWV EYKATAOTACEWY
Tou KENAT.

(2) H aocedieia Twv ekTTaideuopévwy  €ival  uwiotng
ongaciag, w¢ €k TOUTOU QTTQITEITAI «BnUATIOTIKA» TTPOCEYYIoN yia TN
dle€aywyn NG ekmaideuong kai TG agloAdynong. MOAIG emkupwBoUlv ol
YVWOEIG, N KATavonon Kal N CGUPPOp@WOon ME Ta TTPOANTITIKG HETPQ
ac@algiag (kaBwg Kal n TTAAPNG APOMOIWGCN TOU EKTTAIBEUTIKOU UAIKOU),
Olevepyeital n TeAIkA agioAdynan. H «BnuatioTik» TTPocEyyion ETTITUYXAVETal
ME TO OloXwPIOPO TnG EeKTTaideUONnG Ot Tpeig @Acelg, OTTou AuTtd Eival
duvaTtov, wg aKoAoUBwG:

(a) OewpnTikA AiIdacKaAia.

Katd 1n O1dpkeila 1ng e&v Adyw @dong, ol
ekTTaIdEUOEVOIl efoikelwvovTal Pe Ta doyuata Tou NATO kabwg kar TIg
dladikaacieg Twv Emixeipriocwv NauTikig Atrotpotig. Etriong diddokovTai Tig
dlatagelic ao@alciag Tou  e@apudlovral ot  Emixeiprioeig  NAuTIKrg
ATTOTPOTTAG.

(B) Ekraideuon MNMpooopoiwaong.

Katd T1n O1dpkeia 1Tng e&v Adyw @dong, ol
EKTTAIBEUOHEVOI OOKOUVTAI OTOV TOKTIKO TTPOCOMOIWTA WOTE va gupadivouv
oTnV €apuoyn Twv doyudTtwy Kal Twv diadikaciwv Tou NATO katd Tig
Emixeipioeig NauTikrg ATTOTPOTING, KOBWG Kal TNV KaTavonan Kai TApnon
TwvV dI0TAEEWY AOQPOAEIag.

(y) NpaxkTikr) Ekmraideuan.

Katd T1n O1dpkeia 1Tng e&v Adyw @dong, ol
eKTTaIdEUOUEVOI  TTOPaKOAOUBOUV Kal €v ouvexeia ekTeAoUv, avTIKEiMEVA
ETMIXEIPACEWY vNowiag, PE OKOTTO TNV OAOKARPWON Twv OTTOOTOAWV ME
ETMTUXIa KOl ao@AAgIa.

(3) H ooo@dAeia  Twv  ekTTAIOEUOUEVWIV KAl TWV
EKTTAUOEUTWV ATTAITEI TNV €QApPUOYN €I0IKWY PETPWY EAEYXOU TTOU HEIVOUV
TOV KivOUVO OTIG CUVAPEIG EKTTAIDEUTIKEG EVOTNTEG. Ta PETPO QUTA TTPETTEI VA
atroteAoUV TTPOIOV EVOG CUCTANATOG OUVEXOUG avaAuong KIvoUvou, TToU €XEl
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OKOTTO va eVTOTTIOEI KIVOUVOUG Kal ETTICPAAEIEG. 2TA HETPA AUTA Ba TTPETTEN Va
mepIAapBavovTal, TOUAAYIOTOv, Ol €v I0XU KOVOVIOUOi TOU @IAOEEVOUVTOG
€0voug. EmimmAéov, Ba Trpémel va AapfdvovTal utréwn Kal ol TIPOTEIVOUEVOI
KOVOVIOUOI UYIEIVAG KAl a0QOAEiag aTTo Ta £€0vN TWV EKTTAIDEUOUEVWV.

(4) H ev Aoyw ekmmaideuTik Oladikaoia aTTOOKOTTE
TEAIKWG OTNV:

(a) AvATTTUgn EKTTAIBEUTIKWY BPACTNPIOTATWV.
(B) A&I0AGynon ekTTAISEUTIKWYV OpACTNPIOTHTWY.

(y) ToTtomroinon eKTTaIOEUTIKWY OPACTNPIOTATWY -
EKTTAIOEUTIKWYV AEIWTEWV.

() ACIoAGynon Kal TTOTOTIoINCON EKTTAIOEUOUEVWV.
(¢) YTmooTnpign Kal IKAvoTToinon TTEAATWV.

(o1) Avarmtuén Kal TTapakoAouonaon TOU
Mpoypdauuatog Epyaciwv tou KENAIM (NMIOTC Program Of Work -
NPOW).

B. Aiadikaoia MeTe¢ENENG.

(1) Ymelbuvn yia T dladikacia pete¢éAigng Tou NATO
givalr n Avwtatn Zupgpaxikng Aioiknon Mete¢éhigng (ACT), wg ek ToUTOU TO
KENAI akoAouBei TG karteuBuvoelg TTou €xouv TeBei ammd TO €v Adyw
ZTpartnyeio.

(2) H dladikaagia METEEENIENG ataiTei oTevn
TTapaKkoAOUONCN Kal cuvepyaoia OAwWV TwV EUTTAEKOPEVWVY OTO €UPUTEPO
Oiktuo pete¢ENIENg Tou ACT. It autd 10 Adyo €xouv kaBopioTei oUvdeoOI
€VTOG TNG CUPPAYiAg aTTO TOUG CUPMETEXOVTEG OTO €V AOyw OiKTUO.

(3) To doypa Twv Emixeiprioewv NauTIkKAG ATTOTPOTING, Ol
d10dIkaoieg aAAG kal 0 €EOTTAIONOG eival UTTO ouvexn €EETaon waTe va
avtavakAouv Ta d1dayparta ox1 povo atrd TIG ETTIXEIPACEIS AAAG Kal atrd TV
ekTTaideuon. Auto odnyei oe éva Olapkr) deOUS OXI JOVO HE TN ZUMMAXIKN
Aioiknon Emixeipiocwv (Allied Command Operations — ACO) kal TIG
UTTOTETOYMEVEG OE QUTAV OVTOTNTEG, OAAG KQI JE TOUG EKTTAIOEUONEVOUG UETA
TNV OAOKARpWON TNG EKTTAIGEUCHG TOUG.

(4) O mpooopoiwtig Tou KENAI cuppdAiel 1600 otnv
Extmraideuon kai Emuépowon, 6co kai ot Mete€EMEn.  Mapéxel
ETTIXEIPNOIOKN) avAAuon o0& «OXeOOV TIPAYMATIKO XPOVO» Kal WTTOPEl va
XPNOIYOTTOINGEl WG «TTAATQOPPA BOKIMWV» YIa TOV €AEyXO OOYHATWY Kal
diadikaoliwv. EmimAéov atroteAei To kaoBe autd epyaleio peTe€éAIEng o€
Bépata TTpooopoiwaong - povreAoTroinong.
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(5) H diadikaoia Tng MeTeEéhigng TTapdyel Ta akdAouba
atmmoTeAéopATA:

(a) Zuvexny PBeAtiwon  Twv  doyuaATWy,  TWV
oladikaciwv Kal Tou €EOTTAIOPOU TToU oxeTiCovtal pe TIG Emixeipoeig
NauTikAg ATTOTPOTTAG.

(B) MMpodyel TNV KaivoTouia.

(y) Aiaolvdeon NG Zuppaxiog.

() A&I0AGynoN Twv eKTTAIOEUTIKWY dPACTNPIOTATWV.

(¢) Elocaywyn oToIXeiwv Kal TrapakoAouBnon Tou
Mpoypduuatog Epyaciag Tou KENAI (NPOW).

AEYTEPEYONTA EPTA
1.  To KENAII éxel duo deutepelovTa £pya:
a. Emrehiki Aiadikaoia.

(1) To épyo tTwv EmteAwv Tou KENAI e€aogalileral
MEOW TOU KUKAOU Tng dioiknang.

(2) Me Tnv ev Adyw diadikaaia TITUYXAVETOI:
(a) EueAigia.

(B) Alaogpdhion  TOU  puBuol  epyaciag  Tou
TIPOCWTTIKOU.

(y) Aiekepaiwan eyypagwy.
() AuvaTdTnTa TTPOPOPIKWV EVNUEPUCEWNV.
B. Aiadikacia YtrooTtrpigng PiAogevouvTog EBvoug.
(1) O umtoxpewoeig Tou dihoéevouviog ‘EBvoug TTou
xpnuatodotei To KENAI kaAUTrTovTal amd Ta £yypa@a TTou agopouv oTn
AgiToupyia Tou Kévtpou.

(2) Me 1NV ev AOyw diadikaaia eMITUYXAVETAI:

(a) OikovopikA dlaxeipion kabwg kal diaxeipion Tou
TTPOCWTTIKOU.

(B) YAIkoTexviKA UTTOOTAPIEN.

(y) AcodAsia.



() YmootApiEn TOU  TTOAUEBVIKOU  CUPPaYIKOU
TTPOCWTTIKOU.

APOPO 5
EAPA

H €dpa Tou KENAIT gupiokeTal evidg kai oTn Bopeia Trepioxn TG
NautikAg Bdong Tng Zoudag, atn vrico KpATn.

APOPO 6
YNArQrH

1. Ymayetar pe oxéon TARpoug dioiknong otov A/TEEQGA,
€KXwpouuevng Tng dIoIKNTIKAG dioiknong atov A/TEN.

2. H Zuvroviotikf Emmitpottry Tou KENAI (NMIOTC Coordination
Board, NCB) civai n €mTtpoTr €Keivnp TTOU CUMPPOUAEUEl / ouvTovidel TIG
evépyeleg Tou KEvipou g€ PEANOVTIKA BEuaTa TTou GTTTOVTAI TNG ATTOGTOARG
Tou. 2xemikd keipeva (Terms of Reference, TOR) €xouv kaBopioTtei oTO
pvnuovio ocuvavtiAnyng (NMIOTC FR MOU) émmwg kar oto dpBpo 39 Tou
TTapdvTog KAVoVIGHOoU.

3. H ZupBouAeutikrp Emrtpomy Tou KENAI (NMIOTC Advisory
Board, NAB):

a. Eivar pia emrtpot umelBuvn yia Tnv TTapox cupBoulwv
oto Aloiknt Tou KENAIT og 60Aeg TiG dpacTtnpiotnteg Tou Kévrpou, yia tnv
QATTOTEAEOUATIKN EKTEAEDN TNG ATTOGTOARG TOU.

B. Kd&Be €Bvog xopnyds (Sponsoring Nation) opiler évav
QvTITTPOCWTTO OTO GUKBOUAIO auTO.

y. Eivar umetBuvo vyia va AauBdvel uméywn TOU TO
eVOIAPEPOVTA TWV KPATWY XOopnywv OXETIKA HE Béuata ag@opolvia TO
KENAT.

0. O1 6por evioAig (TOR) yia tn ZupBouleuTikr) EmmiTpotm)
mepiypdgovtal oto TuAua VI tou pvnuoviou cuvavtiAnwng tou KENAT
(NMIOTC MAT Mol), kai gaivovTal avaAuTikd o1o apBpo 40 Tou TTapodvTog
Kavoviouou.

APOPO 7
AIAPOPQZH

1. To emiteAcio Tou KENAI, gival To d10IKNTIKO A&ITOUpPYIKG 6pyavo,
MEOw Tou OTTOioU, O AIOIKNTAG AOKE TA KABAKOVTA TOU.



2. Tn O&loiknon Tou emTeEAEiou aoOKei O APXIETTIOTOAEQG Tou
KévTpou, 0 oTToiog o@eiAel, va TTPOETOINALEI T ATTAPAITATA OTOIXEIA, YIa TN
Awn atmmo@dcewyv atmod 1o AloIKnNTA Kal va Tov BonBd, oTnv eKTTANpWON NG
QTTOOTOAAG TOU.

3.  H Opyavwriki Aopr) Tou KENAIT atroTeAeital amméd téooepeig (4)
O1euBUvaEIg WG AKOAOUBWG:

a. Tn AietBuvon Aioiknong EmreAeiou Tou KENATI
(Command Group - CG).

H AietBuvon Aloiknong EmteAeiou ouvtoviCel Tn Aloiknon
Kal Tov éAeyxo Tou KENATT.

B. Tn AietBuvon Ekmmaideuoewg
H AietBuvon Ekmaidevoewg eivar utretBuvn yia Tov
TTPOYPAUUATIONO Kal TNV €KTEAEON OAWV TWV OTTAPAITNTWY EKTTAIOEUTIKWV
OpaoTNPIOTATWY yIa TNV eTiTEUEN TNG aTTooTOARG Tou KENATT.
Y. Tn AictBuvon Ytrootpigng Ekmaidelocwg
Eival utredBuvn yia Tnv ekTEAEOn OAWV TWV EVEPYEIWV TTOU
uttooTnpifouv aueca TIG dPacTnPIATNTEG TTou die¢ayovTal amd Tn AiciBuvon
Ekmaideloewg, Kal emMmmPOcOeTa €ival €TMQOPTIONEVN PE TO €pyo NG
MeTe€ENIENG.
0. Tn AiguBuvon YTrooTnpigewg
Eival utredBuvn yia 0Aeg TIG evépyeleg TTou aTTaitolvTal yid
n diatrjpnon Tng Ikavotntag Tou KENAT va diggaydyel TIG eKTTAIOEUTIKEG TOU
dpaoTnpPIdTNTEG.

4. To EmreAcio Tou KENATI dioikeital amrd 1o AloiknTh, TToU €1TiONG
utrooTnpidetal atrd Tov YTTodIoIKNTH.

5. O1 AiguBuvoeig Tou Kévipou utmm@yovTal oTtov ApYIETTIOTOAEQ, O
OTT0I0G GUVTOVICEl TIG EVEPYEIEG TOUG.

6. H avaAutiknp opydvwon Tou KENAI, @aivetal oT0
opyavoypaupa TTou akoAouBei, evw n AemTopepng didpBpwaon kal n
TEPIYPAP TWV ApPOBIOTATWY TOu KABe popéa, kaBopileTal oTa €mMOPEVA
apBpa Tou TTapovTog Kavoviouou.

7. O1 AicuBuvoelg uTTodIaIpoUVTal TTEPAITEPW OE:

a. TuAuara.

B. Tpageia
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APOPO 8
2YNOEZH

1. To KENAI oteAexwvetal atrd TTOAUEBVIKO TTPOCWTTIKO OAWwV
TWV KAGOWV Kal gival avolkTd yia oTeAéxwan atd 6Aa Ta KpATn PEAN Tou
NATO. Ta kpdaTn péAN Tou NATO 110U TTapEXOUV OTEAEXWON O€ POvIUN BAon
avagépovTtal wg £€6vn xopnyoi (Sponsoring Nations).

2. To EMNVIKG TTpoowTTIKO TTPOEPXETAI KOl OTTO Ta Tpia OTTAG TwV
evOTTAWV  duvdpewy, KaBwg emiong kai amd T0 Apxnyeio Aipevikou
>wpaTtog/EAANVIKA AKTOQUAOK Kai TV EAANVIKA AoTuvouia.

3. H avdAuon Tou TTPOCWTTIKOU ep@aviCeTal oTn PovIun diatayn
mepi idpuong Tou KENATIT n otroia €xel cuptrepIAn®Bei wg MapdpTnua Kai
oTn SIYEPA UTTOYpaPEica CUPQWYIa n oTroia ava@épeTal o€ OAA Ta KEIPEVA
w¢s «NMIOTC MAT MoUn».

4, To mPoowTKO Twv £Bvwyv xopnywv (Sponsoring Nations) mou
oteAexwvel 70 KENAT utrokeirar otnv Katdotaon TTou atmmoppéel atmd 10
MpwTékoANO TWV MNapiciwv.

5. H AemrropepAg ouvBeon Tou TTPOCWTTIKOU, KATA TNV EIPNVIKN Kal
TNV TTOAEUIKR TTEPiodo, KaBopiletal oToug MNivakeg Opydvwong kai YAIKou
(M.0.Y.) Tou KENAT, o1 otroiol atroteAoUv TURA TOU TTapévTog Kavoviouou,
aAAG yia Adyoug diaBdabuiong, dev gival cuvnuuévol o€ auTov.

APOPO 9
AIOIKHTIKH ZXEZH

1. To KENAI gival pia EkmaideuTikr} kKai ETmpop@wTikA oviétnTa
Tou NATO (NATO Education & Training Facility - NETF), eoTiaopévn oe
BEpaTa VOUTIKWYV ETTIXEIPACEWV.

2. Q¢ péhog Tou ekTTaudeuTikoU TTUpriva Tou NATO, to KENAT
utrooTnpiCel TIG TpooTadeleg TNG  AvWTATNG  ZUMMaXIKAG  Aloiknong
MeTe€éNiENg (SACT) va avTtammokpiBei OTIG OTMQITACEIG EKTTAIOEUONG KOl
EMPOPPWONG TG ZUPPAYXiAG KAl CUYKEKPIYEVA:

a. Zuvepydletar oTev@d pe 1O Apxnyeio Tng  AvwTtarng
Zuppaxikng Aloiknong MeTe€€AIENG, akOAOUBWVTAG TIG EKTTAIOEUTIKEG TNG
KaTeuBUvOoEIg Kal odnyieg.

B. Avarmtiooel ouvepyaoieg Kal OeOUOUG PE AANEG OVTOTNTEG
Tou NATO Omwg atraiteital, o€ appovia pe v Avwtarn  Aioiknon
MeTe€éNEng, Oivoviag TTpoTepaIdTNTA  OTIG OXEOEIG TOUu MPE  GAAOUG
Exkmraideutikoug Opyaviopoug (NETF) kai mig YTrotetayuéveg NauTikéG
AloikARoeig (Maritime Component Commands - MCCs) Tou NATO.

Y. AkoAouBei TIG KoBOpIOUEVEG OTTOQACEIG, KAVOVIGHOUG,
KaTeuBuvTApIEG 00NYieg Kal AANES KaTeuBUvaelg ag 1I0xU, Tou NATO.
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3.  Avwrtartn Zuppayikn Aloiknon Metegéhigng (SACT).

a. Epydcetar otevd pe to KENAT yia Tov TTpocdIopIcUo Twv
amapaitnTwy ammaitjoewyv Tou NATO, yia Tn diegaywyr Twv eKTTAIOEUTEWV
atr6é 1o KENAT.

B. TMMapéxer Tnv Kat@AAnAn kabodriynon WPeE OKOTTO Tnv
uttootpign Tou KENATT yia Tnv oTmoTeEAECUOTIKA EKTEAEON TNG OTTOCTOANG
TOU.

Y. Zuvrtovifel OAeg TIG dpacTtnpidtnTeg Tou KENAI pe 10
NATO.

4.  AvwrtaTto Apxnyeio Zuppaxikwy Auvapewv Eupwing (SHAPE).

a. EEaogaAiCer Tn oTevly ouvepyaoia Twv EECEIDIKEUPEVWV
(SMEs) o€ e€mIXEIPACEIS VOUTIKAG QTTOTPOTTAG METAEU TNG ZUMMAXIKAG
Aloiknong Emixeiprioewv (ACO) kai Tou KENAT, ye okoTré Tnv uttooTAPIgn
autoUu yia Tn BEATIOTN avdmTuén kai diefaywy TnG ekTmaideuong Kai

EMNOPPWONG.

B. E&aogahiCel Tnv kaBnuepivr) diacuvdeon Tou KENAI e Tn
Juppaxiky  Aloiknon  Emyxeipfioewv  (ACO)  kal  €1dikéTEpa  PE  TIG
YmoteTaypéveg Nautikég AloikAoelg (MCCs), yia To GOUVTOVIOUO Twv
dpaotnpiotATwy Tou KENATIT pe TIG VAUTIKEG eKTTAIOEUTIKEG dpaCTNPIOTNTES
kal aokroeig Tou NATO.

5. H Zuvroviotiki Emtpomi Tou KENAI (NATO Coordinating
Board, NCB):

a. Zuvtovifel Kal TTapéxel CUMPBOUAEG yia TOV ETTOUEVO KUKAO
TOU TTPOYPAUUATOG epyaciag Tou Kévipou péow Tou:

(1) ZuvroviopouU Twv dpacTtnpioTATwy Tou KENAIT pe TIg
O0pacTtnpI6TNTEG AAAWY Opyaviopwyv Tou NATO.

(2) Zuvtoviopou Twv dpacTnpioTiTwy Tou KENAT pe TIg
dpaoTnpPIOTNTEG TNG AvTatng Zupuaxikng Aloiknong Metegéhigng (ACT) kai
™G AvwTtartng Zupuayikng Aloiknong Emyeiprioewv (ACO), ato TTAaicio Tou
ETTOUEVOU TTPOYPAUHUATOC £pYATiag.

(3) EkTipgwvTag TIG evOEXOUEVES EANEIYEIG OTO EYKEKPIPEVO
Tpoypauua epyaaiag Tou KENATT.

B. ZuvroviCel kai TTOpEXEl OUUPBOUAEG O€ pakpoTTpOBeoua
Béuarta TTou agopouv aTnv armmooToAr] Tou KENATT.

y. Avabewpei 10 Tpoypdupara otroudwyv Tou KENAIT e
OKOTTO TNV €£00QAAICT TNG CUPPOPPWONG PE Ta ETTIXEIPNOIOKA O10AGyaTa, Ta
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véa dOYUATA KAl PE TIG VEEG ETTIXEIPNOIAKEG 10€€C, KABWGS Kal TIG AVTIOTOIXEG
KaTeEUBUVTAPIEG 0ONnYieg TNG AvwTaTtng Zuppayikng Aloiknong MetegEAiEng.

0. [lapéxel 6TTou atraiTeital CUPPBOUAEG o€ TTEpaITEPW BEpara
TTOU a@OpPOUV oTnVv atmmoaToAr Tou KENATIT.

APOPO 10
XPHMATOAOTHZH

1. Ta emixeipnolakd, A&IToupyikd Kal KATAOKEUAOTIKA €60da TOU
KENAI, kabwg kai ta £€£oda ouvtApnong Tou Bapuvouv Tnv EAAGSa wg
£€0vog mAaioio (FN-Framework Nation).

2. Qg yevikdg kavovag avagEpetal OTl, OAEG O UTINPECIEG Kal
mrpoidvTa Tou KENATIT 1Tou TrapéxovTal otn Zuppaxikr Aioiknon Mete€ENEng
kar otn Zuppayxikry Aioiknon Emixeiprioewv tou NATO kdtw amod TIg
TTPORAEYEIC TOU Pvnuoviou cguvavTiAnwng Tou £€8voug TTAaigiou (NMIOTC FR
MoU), B6a civai dveu kéoToug, oUpewva pe Tnv KareuBuvtApia Odnyia
«Directive 60-1 / NMIOTC».

3.  Amolnpiwon armaiteital ammd Toug «leAdTeg» yia Ta KO6OTN TTOU
agopoUV OTn CUMMETOXNA TOUG OTIG dpacTnPIOTNTEG KAl EKTTAIOEUCEIG TOU
Kévipou, oUp@wva pe TIG €IOIKEG TTAPOXEG PAoeEl Twv  ZUPQWVIWV
Tutmrotroinong (STANAG's) Tou NATO.

APOPO 11.
KEIMENA TEKMHPIQZHZ

H Aeitoupyia Tou KENAT diéretal ammd ta akdAouba keipeva:

a. Tig TpoBAEéwelg TTou atroppéouv aTTd T CUPQWVIa PETALU
TWV PEPWV TNG BopeloatAavTikAg ZuvBrikng, TTou agopolv aTnv KartdoTtaon
TwV duvdpewyv Toug (NATO SOFA), Tng 19 louviou 1951.

B. Tnv BopeloatAavTikr) ZuvBnkn, Tng 28 AuyouoTou 1952,

Y. To TTpwTOkoAAO OXeTIKA e TNV KaTdoTaon Twv AlgBvwv
2TpamWTIKWY Apxnyeiwv TToU €xel ouoTaBei Bdoel TG BopeloaTtAavTikig
2uvonkng (MpwTtdkoAAo Mapiciwv), Tig 28 AuyoucoTou 1952,

0. Tn ocupowvia petagld tng EAANVIKAG Anuokpartiog kai Tou
AvwTaTou Zuppayxikou Ztpatnyeiou TnNG Eupwting (SHAPE), oxeTiCopevn pe
TIG €10IKEG KOTAOTAOEIG €yKaBidpuong Kkal Acitoupyiag oe eAANVIKG €0a@Og
AleBvyv ZTpamiwTIKwV ZTpartnyeiwv (Zupewvia SHAPE — EAAGSOG), TG 15
ZemrTeuBpiou 1999.

€. Tn oupgowvia petaly Twv Ouppfallopévwy  TTPOG TO
BopeloaTAavTIKO ZUPQWVO KPATWV-UEAWV KAl TWV KPATWV TNG Zuvepyaaoiag
yia Tnv Eiprivn (PfP SOFA) 1ng 19 louviou 1995, cuutrepiAauavouévou Kai
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TOU TTPOCBETOU TTPWTOKOANOU TNG Zupuwviag petagl Twv autwv (Further
Additional Protocol PfP SOFA), Tng 19 AekepBpiou 1997.

oT1. Tnv odnyia MC/324/2 — Z1pamiwTikA Aour Aloiknong, Tng 9
NoeuBpiou 2009.

(. Tnv odnyia MCM-250-03 - 2xédio Emxeipnoiakng
Neiroupyiag Tou KENAT, Tng 7 Mdiou 2004.

n. Tnv odnyia MC 58/3 — Opol EvioArig¢ Tng Avwrtartng
ZUPPaxIkAg Aloiknong Mete€éANigng, Tng 17 Mdiou 2004.

8. To Mvnudévio ZuvavtiAnwng — lMAaiolo NMIOTC FR MoU,
NG 15 NogpBpiou 2005.

I.  To Mvnuévio ZuvavtiAngng NMIOTC MAT MoU (aAAayn
1), TG 16 louAiou 2011.

APOPO 12
NMAPOXH AIOIKHTIKHZ MEPIMNAZ

1.  H opydvwon Twv utnpeoiwv AioiknTtikAg Mépiuvag Tou KENATT
KaBwg 1Tiong Ta SIKAIWPATA KAl Ol UTTOXPEWOEIG TWV OPYAVWY UTTOOTAPIENG
OI0IKNTIKNAG  uépiuvag  kaBopifovtar oto  €yypago «Hellenic General
Regulation for the Supply of Armed Forces Material Administrations -
GRSAFMA».

2. Avagopik@ pe Tnv umooTApIEn AioiknTikAg Mépigvag Tou
KENAT, wg Bdon yia mepaimtépw CUP@WViIEG xpnolpoTroigital To Mvnuodvio
YuvavtiAnung Tng 5-8-08, petagy Tng KuBépvnong g  EAAnVIKAG
Anpokpariag Kol Twv AvwTdTwyv Zuppaxikwy Aloikfoswv Eupwtng kai
MeTeCENENG, OXETIKA PE TNV TTAPOXN UTTOOTHPIENG PIAOgEVOUVTOG £BVOUG yia
TN diegaywyn emyeipAocwy / acknoewv Tou NATO, To oTT0i0 KUPWONKE aTTd
TNV BouAn Twv EAAAVWV Tnv 4-9-09 (PEK A" 168/2009). Autd ovoudadeTal
Mvnuovio ZuvavtiAnwng ®idogevouvTog ‘EBvoug (HNS MoU).

3. Kpdmn Tou OuppeTéEXOUV OTNV TTOAUEBVIKA OTEAEXWOn Tou
Kévipou, amodéxovral TIG ouvBikeg Tou Mvnuovio ZuvavTiAnyng
diNogevoiuvtog ‘EBvoug (HNS MoU).

4. To KOOTOG TWV TTAPEXOUEVWV UTTNPECIWV guPavideTal oTnv
odnyia KENAIT 60-1 kai koivotroigital kal avaptdral oTov  €Tionuo
d1adIKTUaKO XWwpou Tou KENATT.

APOPO 13
AIAGEZIMOTHTA — NPOrPAMMA EPIrAZIAZ KENAN

1. To KENAI ekdidel o€ €Trio1a Baon To TTPOYypappa Epyaciag Tou
(NMIOTC Program of Work - NPOW), o6mwg emiong kai Ta oxédia
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TIPOYPAUMATWY £PYACIWV TWV BUO ETTOPEVWV XPOVWV OE OTEVO GUVTOVIOUO
pe Tnv Avwtartn Alocuppaxikr Aioiknon Mete€éAigng.

2.  To mpoéypappa epyaciag TepIAaPBAavel OAEG TIG dPACTNPIOTNTEG
Tou KENAIT T1ou TrpokKeiTal va eKTeAeoTOUV KaTd Tn OIdpKela  €vog
NUEPOAOYIOKOU €TOUG Kal UTTOOEIKVUEI TO ETTITTESO XPNUATOdATNONG TTOU
diaTiBeTal yia TNV UTTOOTAPIEN TOUG.

3. Metd v TeAIKRA TOu £yKpIan, To KpdTtog TTAaioio (FN) diavéuer To
mpoypauua epyaciag oto KENATI kal ota utrooTtnpidovta kpdrtn (Sponsoring
Nations). H Avwrtarn Xuppaxiknp Aioiknon Mete¢éiEng kai n  Avwrartn
Juppayikny Aloiknon Eupwting apExouv TUXOV eKTTAIOEUTIKEG OTTAITHOEIG
Tou NATO, pe okomd va OUUTTEPIAN@BOUV €éykalpa OTo OXEDIO TOU
TTpoypdupartog epyaoiog Tou KENATT.

4. H Avwrtarn Zuppaxiki Aloiknon Mete€EAIENG auvTovilel OAeG TIG
€KTOG TTpoypAupaTog atraiThoelg pe To KENATT.

MEPOZ AEYTEPO
AIOIKHZH - ENITEAEIO KENAIN

KE®AAAIO T’
EYOYNEZ — APMOAIOTHTEZ AIOIKHTH KAI ENITEAIKQN OPIFANQN
MOY YMNAIONTAI Z AYTON

APOPO 14
AIOIKHTHZ

1. O AiokntAg tou KENAIT nyeital, dioikei kal kateuBuvel 10
TTPOoWTKO TOoU KévTpou, Pe OKOTIO TNV €vioxuon TNG OUVOUOOHEVNG Kal
OIAKAABIKNG ETTIXEIPNOIAKNG eKTTAIdEUONS. MNMapdAAnAa Kal cUPQWVA PE TIG
KaTeubuvaoelg TNg AvwTtaTng Zuppaxikng Aloiknong Metegéhigng (ACT):

a. EEaogahiCer Tnv Tapoxn kar atrod0TIKAG ATTOTEAEGUATIKAG
EKTTaIdEUONG.

B. Avarmrtuooel S1akAadIKOUG TTEIPANATIONOUS Kal dOyuaTa Kal
TTpodyel TN OIAAEITOUPYIKOTNTA.

Y.  ZuvTtoviCel Kal OAOKANPWVEl TIG TTPOCTIABEIEG TOU HE TOUG
Aoittroug opyaviopoug Tou NATO, kaBwg kal GAAoug €BvikoUg opyaviopoug.

0. EAéyxel, afloloyei Kal ETMKUPWVEI VEEG ETTIXEIPNTIAKEG
IO€EC, TIG OTIOIEG EVOWMATWVEI OTA  EKTTAIOEUTIKA TTPOYPAUMUATA  TWV
ETmixeipnoiakwy AloiknTwv.
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€. ECaogahider v TmOTH TAPNON KAl €QAPUOYH TWV
ATTaITAOEWV TwV ZuoTnuatwy Alao@daAiong lMoidétntag (Z.A.M.) kaBwg kai
Yyievig kar Ao@aAeiag (2.Y.A.), oUh@wva JE Ta €V I0XU BECUIKG KEIPEVA, TIG
KOQVOVIOTIKEG OIATALEIS Kal TIG KATEUBUVTHPIEG OONYiEG Twv TTPOIOTAPEVWV
KAIJaKiwyv Aloiknong.

2. Eivai utredBuvog évavtl Ttou A/IFEEGA, yia Tnv eKTTARpwaon TG
atmmooToAfg Tou KENATM, 61Twg autry kaBopiletal ato apBpo 3 Tou TTapdvTog
Kavoviopod.

3. e TrepimmTwon KwAUPATOG A atrouciag, avTtikabiotaral amd Tov
YT1odI0IKNTH.

APOPO 15
YMNOAIOIKHTHZ

1.  KaBioTaral utretBuvog TTpog Tov AIOIKNTH.

2. AvrikaBioTd 1O AlOIKNTA O€ TTEPITITWON ATTOUCIOG TOU KOl OOKET
Ta KaBAKovTa autol CUPQWVA HE TIG KaTEUBUVOEIG Tou Aloikntou Kal Tnv
TEPIYPA®N TOU ApBpou 14 Tou TTAPOVTOG KAVOVIGUOU.

APOPO 16
APXIEMIZTOAEAZ

1.  KaBioTarar utretBuvog mpog 1o AloiknTA.

2. AvtikaBioTtd Tov YTTodIoIKNTr O€ TTEPITITWAN OTTOUCIag TOU Kal
QOKei Ta KaBrikovTa autoU CUPQWVa WE TIG KaTeuBuvaelg Tou AloiknTtoUu Kal
TNV TTEPIYpa®n Tou dpBpou 15 Tou TTapdVTOG KavoVIGHOU.

3.  EmBAémel 6Aeg TIg SpaoTtnpidtnTeG TOou KévTpou.

4. AvolauBavel Ta £pya Kal TIG UTTEUBUVOTNTEG TTOU TOU avaTiBevTal
a1Té T0 AI0IKNTA Kal avaBETel OTOXOUG Kal KaBrikovTa oUh@wva Pe TIG odnyieg
TOU.

5. AieuBuvel, ouvtoviCel kar  e€mBAETTEl OAeC TIG  EMITENIKES
opacTnpIdTNTEG Tou KEVTPOU Kal QTTOTEAEI TOV QOPEA CUVTOVIGHOU TwV
EMTENIKWV TTPWTOROUAILYV. Ekdidel kaTeuBuvTrpieg odnyieg eEaocpaAiovtag
TNV BEATIOTN KaBnuepivr) Asitoupyia Tou EmmiTeAeiou ko pepipyvd yia Tnv
akpIBny ekTéAeon Twv eyypdowv dlaTaywy, ocUPPWVA PE TNV TTONITIKA TOU
AioiknTtou.

6. AauBdvel uTOéWn Tou TIG DIATIOEUEVEG AEITOUPYIES, TO AvaTEBEVTA
€pya, Tov TTPOUTTOAOYIONG KaI TIG UQIOTAPEVEG EUKOAIEG yia Tnv 0pon
Olaxeipion Tou KENATT.
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7. Tov ApxiemoToAéa, amovia 1 KwAuduevo, avtikaBiotd o
apxaloTePog aTrd Toug AlcuBuvTtég Twv AleuBivoewy Tou Kévrpou
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KE®AAAIO A’
KOINEZ APMOAIOTHTEZ KAl KAOHKONTA
OPIANQN TOY ENITEAEIOY

APOPO 17
AIEYOYNTEZ AIEYOYNZEQN

1. KdBe AicuBuvtAg AielBuvaong, tmrpoiotatal TG AieuBuvong Tou
Kal €ival utreUBuvog évavTl Tou ApPXIETIOTOAd, yia Ta Béyata  Tng
appodIOTNTAG TOu, OTTWG Kal yIa ekeiva yia Ta oTroia n AleUBuvor Tou €xeEl
OUVTOVIOTIKA appodIoTnTa OTAV apopouV TTEPICOOTEPESG aTTd pia AleuBUuvoElg.

2. Evepysei, ye Baon Tig yevikéG kKaTeuBUVOEIG TTOU TOU TTapEXovTal,
aTTé Ta IEPAPXIKA TTPOICTANEVA TOU KAIHAKIO KAl TIG EUBUVEG TTOU ATTOPPEOUV,
amd TIC apuodIOTNTEG Kal TO QVTIKEIMEVA evaaoyxOAnong Tou. KarteuBuvel,
ouvTovidel Kal eAEyxel Ta u@IoTapeva TuAPata kal Toug EmmiTeAeic Tou. ZTa
TAQicIa  QuTAG TNG apupodIdTnTag, OUuvaTal va ekOWOoEl  YTINPECIAKA
2nueiwpata AieuBuvtol, yia Tnv TTepaITépw avaAuon kai avdbeon Twv
appodioTiTwy, Tou TTPofAéTTovTal otov KOA yia Toug ugioTauevoug Tou Kal
VA QVOKATOVEIPEl TTPOCWPIVA Ta KABKOVTA TOUug, PE OTOXO Tnv E£TTiTEUEN
MeyaAUTEPNG ATTOTEAEOUATIKOTATAG.

3. Mepipvd yia Tnv TANPOTNTA, TTOIOTNTA, KATAVOUL KOl KaBopIioud
TWV TIPOTEPAIOTATWY, TwWV €eKTEAOUPEVWY 0T AlelBuvor TOU €pyaciwyv
KaBwg kal yia Tnv avamruén oToug EmmTeA€ic kal TO TTPOCWTTIKG Tng
AlguBuvong Tou, TIVEUPATOG OUVEPYATIagG, OIKOVOUIaG Kal evOIO@EPOVTOG Yia
TO TTAPAYOUEVO £pYO.

4. ’'Exel OIkaiodogdia, €T TOU OGUVOAOU TOU TIPOCWTIIKOU TTou
uttnpeeTei otn AielBuvaon Tou.

5. Tnpei Ta TTPORAETTOPEVA OTOUIKA £YYPAPA TOU TTPOCWTTIKOU TNG
AieBuvong | Twv autoteAwv TG TunudTtwy, cuvtacoel TI¢ EkBéoeig A Ta
2nueiwpara A&loAdynong autol Kol UTTORBAAAEl TTPOTACEIS YIO ATTOVOWN
NOIKWV apoIBwyv, cUPPWVA WE TIG EKAOTOTE I0XUOUCEG DIOTAEEIG.

6. To AiguBuvTr amoévia f KwAUOPEVO (aTToudia ) KWAUPG piag
TARPOUG nuépag Kal TTAéOV), avatmrAnpwvel autodikaia o€ OAEG TIG
apuOdIOTNTEG TOU, O APXAIOTEPOG TWV UPICTAPEVWVY AEIWMATIKWY TOU, XWpPIg
ataitnon €kdoong OXeTIKNAG OlaTtayAS (A €KTOG av AAAwG £xel kaboplobei,
oTTéTE EKOISETAI OXETIKN dlaTayn).

APOPO 18
TMHMATAPXEZ

1. Kda&Be Tupnuatdpxng, TpoioTatal Tou TPAPATOg TOu Kai gival
uTTeEUBuUvOog  aTrévavtli oTov AUECO TIPOIOTAPEVO Tou, yia Ta Béuata
appodIdTNTAG TOU, OTTWG Kal YIA €KEiva, TTAVW OTA OTToia To THANA Tou €XEl
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OUVTOVIOTIKA apuodIdTnTa, OTaV aPOopoUlV TTEPIoOOTEPA aTTo éva TUAMA. Z€
KGBe GAAN TTEPITITWON TO CUVTOVIOUO avaAauBavel, To 1o TuAua Tng KGBe
AiguBuvaong.

2. O Tunuatdpxng, amoTteAei To TUTTIKO Kal ouciacTike KAIPAKio,
TTPWTOYEVOUG ETITEAIKAG epyaciag oTo EmiTeAeio (TTpwTn utroypa@n) Kai 1o
KATWTEPO KAIPAKIO, e§oualodoTnuévng peTaBifaong apuodioTriTwy.

3. Evepyei pye Bdaon, 1¢ KateuBUVOEIG Twv TIPOICTAPEVWY auToU
TNV IEpApXia Kal Ta KABKOVTA TTOU aTTopPEOUV aTTd TIG apuodISGTNTEG TOU.

4. Mepiyvd yia Tnv €ykaipn Kal ApTia eKTEAECN TNG ETTITENIKAG
gpyaaiag Tou TUANATOG TOU, TNV ATTOTEAECUATIKI) KOTAVOUI QUTHG METASU Tou
UQIOTAUEVOU TTPOCWTTIKOU TOU KABWG Kal yia TNV £yKaipn evnUEPWON, TWV
IEPAPXIKA TTPOICTAUEVWV TOU, TTAVW O¢ BEPaTa TNG apuodIOTNTAG TOU KAl O€
ékTaon avaAoyn Tou emMITTESOU TOUG.

5. TlMapakoAouBei, kateuBuvel kal €AEyxel Tnv amodocon Kai
CUMTTEPIPOPA TOU UTT' AUTOV TTPOCWTTIKOU (OTPATIWTIKOU Kal TTOAITIKOU), yid
TNV GPTIA KOl €YKAIPN AVTIETWTTION TwV BePdTwy, TToU amaitouv AUon eviog
TWV KaTeuBuvoewv Kal 0dnyiwv Tou AleuBuvToU, Kabwg Kal yia TNV Tagn Kai
ac@daleia Tou K&Be €idoug UANIKOU Kkal Twv dpxeiwv Tou TuAuardg Tou,
EVNUEPWVOVTAG OXETIKA TOV TTPOICTAUEVO AIEUBUVTA TOU.

6. Avdaloya pe TIG UPIOTAPEVEG AVAYKEG, gival duvaTov pe diatayn
Tou AiguBuvtol Tng AiguBlvoewg, va avatiBeviar oe AiwpaTiké OITTd
KaBrKovTa, o€ TTEPICOOTEPA TOU £vOg TuAuaTa Tng Aleubuvoewg Tou.

7. Ymoypd@el OAa TO OUVTAOGOUEVA £yypaga aTTd TOUG ETTITEAEIG
Tou, a@oU TpwTa eAéyEel kal efao@alioel aupwva pe Tov AlakAadikd
Kavoviopd Z1patiwTikAg AAnAoypagiag, Ta TTapakdTw:

a. To vopipo TG evépyelag Kai TNV opBn emiTeAIKr) dIaTUTTWON
Kal EUPAvION TWV EYYPAPWV.

B. To «kANigakio TeAKAG uToypa®ng, HeE PBdaon Tnv
TTPpoBAETTOEVN £EOUCIODOTNON.

y. Toug PBaBuolg ac@dAelag Kkal TTPOTEPAIOTNTAS, KABwWG
€TTIONG TOUG ATTOOEKTEG, ME BACN TO TTEPIEXOPEVO TOU EYYPAPOU.

8. Evnuepwvel o AieuBuvTr Tng AigtBuvong, yia TIG aTTOYEIS TTOU
SIATUTTWVOVTAI O€ €I0NYNOEIG Kal OXEdIa eyypd@wy TnNG apuodidTnTag Tou,
META TNV TTPOCUTTOYPOAQI) TOUG aTTd TOUG OUVAPHGOIOUG / AOITTOUG £TTITEAIKOUG
(POPEIG Kal Ta TTPOICTAUEVA KAIEKIAL.
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) APGPO 19
MPOIZTAMENOI ANEEAPTHTQN FPA®EIQN

1. O lNpoiocTtauevog AvecdpTtnTtou pageiou, euBlveTal yia Tnv dpTia
EKTENEON TOU €TMITEAIKOU €PYyOU TTOU TOU QVATIOETAI, HEPIUVWVTAG YA TNV
Katavournp Tou HETAEU Twv EMMTEAWV Tou (OTPATIWTIKOU KOl TTOAITIKOU
TTPOCWTTIKOU), TTAPAKOAOUBWVTAG Kal KATEUBUVOVTAG TNV atrddoon Kal TIG
EVEPYEIEG TOUG, EVNUEPUWIVOVTAG OXETIKA TOV TTPOICTAUEVO TOU.

2. O [Tllpoiotduevog AveEaptntou [pageiou, OTTWG Kal 0
Tunuardpxng, atmmoTeAei TO TUTTIKO KAl OUCIOOTIKO KAIUGKIO TTPWTOYEVOUG
EMTENIKAG EpYaciag oTo €TMITEAEIO (TTPWTN UTTOYPAPN).

3. Exe Tig idleg euBUVEG, UTTOXPEWOEIG KOl APUODIOTNTEG PE QUTEG
Tou Tunuatdpyn, OmMwg TeplypdovTal oTo dpbpo 18 Tou TAPOVTOG
Kavoviouou.

) APOPO 20
NPOIZTAMENOI EEAPTHMENQN MPA®EIQN

1. Ze edIkéG TEPITITWOEIG, OTTOU N «QUON» Twv Epywv A N
IoxUouoa vouoBeoia TO €mPBAAAel, civar duvatd va OuykpoTouvTal
E€aptnuéva [pageia, oTO0 TAQICI0O TNG UQIOTAUEVNG OPYAVWONG TwV
Tunuatwv Tou KENATIT (wg TTepaitépw AEITOUPYIKN UTTOdIaipED AUTWY).

2. Or1 avwtépw TpoioTauevol E€aptnuévwy IMpageiwy, attoteAolv
TOouG duecoug BonBolg Twv TunuaTapxwy Kal avaAapBAavouv CUYKEKPIYEVA
Kabrkovta r} apuodIdTNTEG, TTOU UTTOPEl va TTPORAETTOVTAI OTOV TTAPOVTA
Kavovioud 1 va teplypdeovtal, ae €10k dlatayr] Tou ekdideTal yia TO
OKOTTO auTd, atrd Tov ApxlemoToAéa. Eivalr duvatdv etmiong, va ekteAouv
EPyagia Kal UTTNPECia TTou Toug avaTtietal, CUPQWVA PE TIG KATEUBUVOEIG
ToU TUNUATApPXN KAl TWV AOITTWV IEPAPXIKA TTPOIOTAPEVWV TOUG.

3. EubBuvovral, atmrévavti gtov Tunuatdpxn kai 1o AleuBuvTh Toug,
ylo Tnv dpTia €KTEAEOn Tou €mMTEAIKOU €pyou TIOU TOug avartiBetal,
MEPIMVWVTAG YIO TNV TTPETTOUCO KOTAVOUR TOU METALU Twv ETMTEAWV TOUG,
TTapakoAouBwvTag Kal KaTEuBUvVOVTag TNV a1Tdd00T KAl TIG EVEPYEIEG TOUG.

4. KdaBe trpoioTauevog 1 eTITEANG, EUBUVETAI TTPOCWTTIKA VI TO
XEIPIOUO OAwV Twv Bepdtwy Tou pageiou Tou Kal €I8IKOTEPA YIA:

a. Tnv apmia evnuépwon Tou, O0¢ OAa Ta Bfépata Tng
apuodIOTNTAG TOU.

B. Tn oulNoyl OAwv Twv avaykdiwv oToIxeiwv  Kal
TTANPOYOPIWY, KATA TO XEIPIOPS KAl TNV ETTITEANIK) £TTECEPYATia TWV BEPdTWY
NG apuodIOTNTAG TOU.
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Y. Tn olvragn, katd T1a 1oxUovra Trepi  OTPATIWTIKAG
aAAnAoypagiag kail ye Baon Tig KateuBUVOEIG Kal 0dnyieg TwWV TTPOICTAPEVWV
TOU, TWV ATTOPAITATWY £YYPAPWY, CNUATWY Kal EICNYACEWY, TA OTToia Kal
uttoypd@el, €uBuvouevog yia Tnv TTANPOTNTG KAl opBry €MITEAIKN TOUg
diatuTTwon.

0. Tnv uttoBoAr TWV TTAPATTAVW EVEPYEIWV TOU IEPAPXIKA, TNV
TTapakoAouBnon Twv SIOTUTTWUEVWY ETTOUTWV OTTOWEWY KAl TN OXETIKN
EVNUEPWON TWV TTPOICTAUEVWYV TOU PETA ATTO TNV TTPOCUTTIOYPA®H TOUG, atro
TOuGg ouvapuédioug / AoImToug emITEAIKOUG QOPEIG Kal Ta TTPOICTAUEVA
KAIJAKIQ.

APOPO 21
FPAMMATEIA

1. O Tl'pappatéag, HEPIMVA YIO TV AKPIRH TAPNON TWV EVTOAWY TOU
TPoIoTAPEVOU TOUu, KOBWG Kal yia Tnv egapuoyl Twv Kavoviouwy
AAnAoypagiag Tou I0XUOUV yia TNV apxeloBEétnan, ekkabdpion Twv
apxeiwv, TTPWTOKOAANCN, dIaBdbuion K.T.A. TwWV eyypAaQWVY Kal TWV POViJou
QUOEWG OXETIKWY dlaTaywyv Kal EVTOAWY, TOGO atrd ToV idlo, 600 Kal aTTd 10
TTPOOWTTIKSO TNG YPAUMATEIOG.

2. EuBlvetal yia tnv KAatdAAnAn @UAagn kai evnuépwon Tou
apyeiou kal Twv €kOGCEWV TTOU QUAACGOVTAI OTN YPAPPaTEia, TNV UTTOROAR
TWV TIPOPAETTOUEVWV QVAQPOPWY, Tn GCUVTAPNCN Kal AsIToupyia  Twv
OIOTIOEPEVWV  YPOUUOTEIOKWY — PEOWV, TNV OOQAAEId  TTOPOYWYNS
dlaBabuicpévwy  avTiypd@wy Kal Tnv £ykaipn TTapaAafr], aTToaToArn Kai
diavopr], TNG aAAnAoypagiag apuodidétnrag Tou KENATT.

3. Eival utretBuvog, €vavT Tou oikeiou TTpoioTapévou, yia Béuata
TTOU a@OpPOUV TN OTPATIWTIKA aAAnAoypagia.

4.  Mepiyvd yia Tnv aTTOTEAECUATIKY KATAVOWI TOU TTPOCWTTIKOU Kal
TOoU UAIKOU Tn¢G Mpappareiag.

5.  Aiektrepaiwvel Ta oxEdla eyypdewy Tou KENATT.

6. Tnpei BIBAi0 Twv TIPOG uTTOYPAPH QAKEAWV TWV  AOITTWV
AicuBUvoewv Tou KENATT.

APOPO 22
NPOZYMNOIrPA®H ENMrPA®QN

1. Me Bdon tnv 1oxUouca vopoBeaia, ol AleuBuvtég AleuBuvoewy,
KaBwg kair ol Tunuatdpxeg, Oo@eiAouv va UTTOYPAQPOUV Ta £yypa@ea TToU
€kdidovTal atrd auToUg Kal va TTPOCUTTOYPAPOUV Ta TTpowbouueva, atrd Toug
GANOUG  ETTITEAIKOUG  QOpPEIG €yypaga, TIOU aA@OPOUV  QVTIKEIHEVA TNG
appodIOTNTAG TOUG. Z€ TTEPITITWON dlapwviag, opeilouv va dIOTUTTWOOUV OTO
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TEPIBWPIO TOU EYYPAPOU TIG TUXOV avTIPPACEIG TOUG, dIAPOPETIKA Bewpeital
OTI CUPQWVOUV HE TO TTEPIEXOMEVO TOU EYYPAPOU.

2. Or1 apuddiol yio TTPOCUTTIOYPO@r Tou eyypdgou, KaBopifovTal
atrd Tov €KOOTN. ACXETA PE QUTO, KABEVAG TTOU TTPOCUTTOYPAYE! gival duvaTo
VA CUUTTANPWOEI TOV TIivaKA Twv TIPOCUTIOYPA® 1 TIPOG €C0WTEPIKA
olavoun. MNa Adyoug OuwG TTEPIOPICHOU TNG YPAPEIOKPATIOG KAl ETTITAXUVONG
TWV EVEPYEIWY, TO OIKAiwPa auTtd TrePIOPIfeTal KUPiwG OTOUG AlguBuvTEG
AlcuBuvoewv kal 010 Béua autd, atraiteital 1I0IAiTEPN TTPOCOXN €TTEIOA N
KupI6TEPN aITia KABUATEPNONG EVEPYEIWY, E€ival N UTTEPPOAIKY EKTIUNON TOU
apiBuou Twv KABe popd cuvapuoddiwy YIa TTPOCUTIOYPA®T).

3. Kaveig EmTeAng | YTTAAANAog dev £xel TO dikaiwpa va apvnoei
N oUvTagn oTroloudnTIoTE €yypdagou, £@ocov dIaTACOETAl yia autd aTro
KAtrolov dueca TTPoioTauevo Tou. AloTnpei Opwg 1o SIKAiwUa avaypagng
TWV dIAQWVIWV Tou CUPQWVA PE TNV TTapatrdvw TTap.1, €0Tw Kal av €ival o
€KOOTNG TOU gyypd@ou.

KE®AAAIO E’
ANE=ZAPTHTA FrPA®EIA

APOPO 23
FPA®EIO AIOIKHTOY

1. To TIpageio Aloikntou, umdyetar ameubeiag 1o AlOIKNTA
KENATI kai gival apuddio yia T digpelivnon, €mmeepyaaia, TTapakoAoubnon
Kal TTpowlnaon Twv BeudTwy TTou agopouv 1o AloIKNTr Kal Ogv uTTdyovTal
OTIG appodIOTNTEG TOUu ETTITEAEIOU, KOBWG KAl YIO TNV EVNPEPWOT| TOU, ETTI TWV
e€eAigewv TOUG.

2. EI0IkOTEPQ, PEPIUVA YIA:

a. Tnv opaAf Kal Taxeia SIEKTTEPAIWOT), TNG TTPOCKOMICOUEVNG
TTPOG utToypa®r ato AloiknTr), aAAnAoypagiag.

B. Tn puBuion kai TAPNON TWV UTTNPECIOKWY KAl KOIVWVIKWY
UTTOXPEWOEWY, KaBWG Kal TOU NUEPNTIOU TTPOYPAUUATOS ToU AIOIKNTH.

Y. OAa ta diaTiBEpeva oto AioiknTr) xepoaia Kal TTAwTA péoa,
KaBwWGg Kal yia TOUG XWPOoug Tou aTo EmiTeAgio.

3. To Tmpoowmkd Tou [pageiou AloiknTou, uUTTAyeTal OTN
OIkal0d0aia Tou APXIETTIOTOAEQ.
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APOPO 24
FPA®EIO YMNOAIOIKHTOY KENATI

KabioTtatal utrelBuvo 1Tpog Tov YTTodIoIKNTH yia OAa Ta Béuata
TTOU TOV a@popoUv, cUUPWVA WE TIG 0dnyieg auTtou.

APOPO 25
FPA®EIO APXIENIZTOAEA

KaBioTtarar utrelBuvo TTpog Tov ApXIETIOTOAéa yia OAa Ta
BépaTa TTou Tov agopoulv, cUUPWVA E TIG odnyieg auTtou.

APOPO 26
FPA®EIO NOMIKOY ZYMBOYAOQOY

1. Tapéxel oto AloiknTA Kal OTIG AoITTéG AleuBUvoElG GUUPBOUAEG
VOUIKNG QUOEWG yia 6Aa Ta BépaTta TTou agopouv 1o KENAT. EidikéTepa B¢,
utroonBda 1o AIOIKNTA OTO £€pYy0 TOU O€ BEPATA OXETIKA PE TO SIKAIWWUATA, TA
TTpovOuIa Kal TIG UTTOXPEWOEIG TTou Xopnyouvtal i empBAaAAovTal amd 1o
KaBeoTw¢ cuppwviag Twv duvapewy Tou NATO, Tou TTPWTOKOAAOU S1EBVWIV
OTPATIWTIKWY apXNYEiwV Kal SINEPWY CUUPWVIWV.

2. ZUMMETEXEl evepyd OTNV TIPOETOIMACIA TWV QOKACEWV Kal
a&loAoyEi TIG VOUIKEG CUVETTEIEG TOUG, 10iwg 0G0V agopd oTIG HEBOGOOUG Kal Ta
MEoa TTOU TTPOKEITAI VO XPNOCIMOTToINBoUV.

3. AmroteAei ouvlETIKO KpPiKo Kal OIOBOUAEUETAlI UE TOUG VOMIKOUG
oupPoUAloug oe TrpoioTaueva emiteda (6TTwg NEEGA, TEN, ACT, ACO,
NATO HQ, k.T.A.).

4. MeAetd kal avaAuel T vopikA didoTacon Twv v e€geAiel p uttod
avamTugn vauTikwyv emixeipocwyv 1ou NATO kai TTapdAAnAa atroTeAei Tov
e€e1dikeupévo emmTeAr) oUPBouAo TnG AlciBuvong ExTTaideloswc.

5. EMTAékETaI evepyd oTnV eKTTAIOEUTIKN dladikagia Tou Kévtpou,
avatrTuooovTaG T VOUIKR SIA0TACH TwV ETTIXEIPHOEWY VAUTIKAG ATTOTPOTTAG.

6. Evnuepwvel TO TTPOCWTTIKOG yia TuXOV aAAayEG TOGO aTo DIEBVEG
Oikalo, 600 Kal OTOUG VOUOUG Twv ETTINEPOUG €BVWV TTou Ba pTTopoloe va
ETTNPEACEI TOV OXEDIAOHO Kal Tr SIEEAYWYT) TWV ETTIXEIPHTEWV.

7. Tapéxel odnyieg oe 6Ao 10 TTpoowTTIKG Tou KENATT ] o€ 611010V
GAAoV aTTaITEITaI OXETIKA PE TO VOUIKO TTAICIO TWV EVOTTAWY GUYKPOUCEWV.

8. EEaooahilel kal eAéyXel TIG VOUIKAG QUOEWG YVWOEIG TTOU £XOUV
aTTOKTNOEI aTTd TO TTPOCWTTIKG WOTE Va BpiokovTal aTo BEATIOTO €TTITTESO.
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9. lMapéxel oupPouAég Kal BonBd oTn diatrpayudTeuon Kal ouvTagn
eyypaewv petafy Tou KENAI kai dAAwv opyaviopwy, o6mmwg Mvnuoévia
ZuvavtiAnyng — Zuvepyaoiag, KaBeoTwg oup@wviag Twv AuvApewv Kal
Alpepeig Zxéoelg.

APOPO 27
FPA®EIO YTIEINHZ KAl AZOAAEIAZ

1.  KabBiotarar utelBuvo Tmpog 10 AIOIKNTH, yia TNV TTPOANWN
ATUXNMATWY, KOBWG yia TV TTOPATAPNON KAl EQAPUOYH TWV KAVOVIOUWV
ao@algiag, oe OAeG TIG AeiIToupyieg Tou KévTpou.

2. ECoo@ahiCel TNV ac@aAr eKTEAEON Twv EKTTAIOEUCEWY TTOU
TTapéxovTal, eviotifovTag eykaipwg mOavolg Kivouvoug. EmmBewpei Toug
XWPOUG Kal Ta MPEOO eKTTaIdEUONG, Trapéxel ekmaideuan YyIEIVAG Kal
Ac@aAgiag kal TnpEiTal ouveEXWS EVIAPEPO Yia TIG JIATALEIC ao@aALiag Twv
XWwpwv kal péowv Tou KENATT.

APOPO 28
FPA®EIO ZYNAEZMOY AZIQMATIKOY

1. Eivai 1o onueio emagrig Tou KENAT pe ta ek16g NATO péAn n
0TT0I0UCdNTTOTE AAAOUG OI OTToIoI KATOTTIV eyKpioewg ato Tn NAC, duvavral
VO  OUPPETEXOUV  OTIG  EKTTAIOEUTIKEG  dpacTnploTnTeEG  Tou  KévTpou,
oupBaAAovTag TTapaAAnAa atn dieaywyn Twv v Adyw OpacTnpIoTHTWV.

2. Katéxel anuavtiké poho otn dour Tou Kévipou kaBdoov Adyw
TOU TTOAUEBVIKOU TOU XOPOKTHPA, ATTOTEAEI TO GUVOETIKO KPiKO PETAEU auTou
KOl TWV KPATWVY TTOU TTAQICIWVOUV QuTO.

3. EmKoivwvei kal ouvTtovigeTal PE TIG AOITTEG OPABEG AGIWMATIKWY
2UuvOECPWY Kal EVEPYET WG onuEio eTTaPNG 0 OAa Ta BEPATA TOU KOIVOU TOUG
EVOIAPEPOVTOG.

4. Hyegital Twv Bepdtwyv Twv Mehwv Zuvepyaoiag yia Tnv Eiprvn
(PfP).

APOPO 29
AIEYOYNTHZ AIOIKHZEQZ / ZYNTONIZMOY

1. Eivar umelBuvog yia Tnv  UTTOTUTTWOT, GCUVTOVIOUO, Kal
TTPOTEPAIOTTOINCN TWV dPACTNPIOTATWY Kal UTTOBECEWY TTOU agOopoUv OTO
KENATIN.

2. EmBAémer 1o €épyo Twv IMpageiwv AloiKAoEwS / ZuvToviopou,
Anpooiwv  Zxéoewv kol  Méowv, TAwooohloyiag, [MpwTokOAAou,
Emmkoivwviwy Kkal 'pappareiag.
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3.  Alao@aAiCel 6T 6Aeg o1 ekdobeioeg odnyieg €ival CUPPWVEG e
TIG KaTEUBUVTAPIEG 0dNnYyieg Tou AloiknToU.

APOPO 30
FPA®EIO AIOIKHZHZ / ZYNTONIZMOY

1. Eivai utretBuvo 1pog 1o AicuBuvTtr Aloiknong / ZuvTtoviopou yia
6Aa Ta Bépata opyavwaoews Tou KENATT.

2. To lpageio eival €10IKOTEPA UTTEUBUVO yia TV AVATITUEN TOu
oxediou diaxeipiong Tou KENATT kai yia 6Aa Ta TToAueBbvika Bépuata yéoa o
Aloiknon.

3. Avarmtoooel oxédia ouvu@aouéva pe TN doun TG dioiknong,
BépaTa idpuong (kataoTaTikoU) kal oxedlaguou dlaxeipiong. Eival To onueio
emagng (Point of Contact) ye to FTEEGA, M'EN, SHAPE, ACT kabBwg Kai pe
AAAeg €Bvikég AloikAoelg kai Aloikioeig Tou NATO, og 6Ao 10 €0pog TwV
eEWTEPIKWY  Bepdtwy TTOU  €TTNPeddouv TNV  €IpnVIK  TTEPiodo  Kal  TIG
ETTIXEIPNOIOKES aTTaITAOEIG TNG Aloiknong Tou KENATT.

4. KaoBiotatal utrelBuvo yia TNV €KTEAEON Kal TTPOCAPUOYH TwV
d1adIkaciwy TTou  €gaa@aAiCouv Tn BEATIOTN KABNnuepivr) Asitoupyia NG
Aloiknong o€ ouvepyaaia Pe TIg uTToAoITTeg AleuBuvoeig Tou Kévtpou.

5. Eivar utredBuvo yia Tnv TTapoxr YPOMMATEIOKNG, YPOQIKNAG Kal
omrolaadAmoTe emiTTAéov PonBeiag amaitnBei oto AleuBuvty Aloiknong /
2uvTovigouou.

6. Mepipvd yia kKdBe ypa@ik Kal BIOIKNTIKI UTTOOTHPIEN OTO
EmteAcio, yia TOVv utnpeciakd €Aeyxo OAOU TOU TTPOCWTTIKOU Yid TRV
TTpoeTOIYaCia £yypagwyv Ofocwv / AnAwoewv EmppoAg KaTtéTTv odnyiwy
Tou AieuBuvtr) Aloiknong / ZuvroviopoU, TnV KOATAVOUR, OUVTAPNON Kai
ETTIOKEUN YPAPEIWV Kal ETTITTAWY.

APOPO 31
FPA®EIO AHMOZIQN ZXEZEQN KAI TYNOY

1. Eivali apuddio yia 6Aa T1a Béuata TTou agopouv Anuooieg
>xéoeig, Evnuépwaon koivou kai Béuara MME.

2. YmoomnpiCel To Aioiknt) yia 6Aa Ta Bféuara Tou xpridouv
EVNUEPWONG KOIVOU Kal TNPEi eviEPO OA0 To TTpoowTTIKG Tou KENAT yia Tig
TTUXEG Twv MME kai TG KOIVHG yVWHNG.

3. YmooTnpilel To AloiknTr) 0TO €pyo Tou, divovTag oTo €upU KoIvo
EYKAIPES Kal aKpIBEiG TTANpooOpieg Ye OKOTTO TNV BeATiwoN TNG evnuépwong
Kal TNV Katavonon amd autd, OAwvV Twv TTOPAPETPWY TTOU GPOPOUV OTO
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POAO, TO OKOTTO, TNV ATTOOTOAA, TIG dPACTNPIOTNTEG KAl T AoITTd B€uata, e
OTOXO TNV gvioyxuon Tng agiotmoTiag Tou Kévrpou.

4. Eival utreBuvo yia Tnv B€oTtTion Kal epappoyr) TToAImkng MME
oupewva e TIG TTpoPAeTTOpeveG EBvikEG diadikaaoieg kai diadikaaieg NATO
(AvwTatng Zuppaxikng Aloiknong MeTe€€AIENG) kal oUPQWVA KA PE TIG
kateuBuvaelg Tou AloikntoUu KENATT.

5. Eivar utredBuvo yia 1O TTEPIEXOUEVO KOl TNV EUOAVION TwV
IoToxwpwv Tou KENAT.

6. KareuBlivelr tnv Onuocia TpoBoAr) Tou Kévipou Kai Oidel
101aiTePN £U@acn oTnv TTPOBOoAN TTPOG TNV TOTTIK KOIVWVIa.

APOPO 32
FPA®EIO MPQTOKOAAOY

1. Eival utrelBuvo yia Tn oxediaon Kal CUVTOVIONO OAwvV Twv
emokéwewv  emeavwy  mpoowtwyv  (VIP) oto KENAI. Xeg autd
TePINAUPBAvETal O  OuvTOVIOUOG, N OIopydvwon, O  €AEyxoG Twv
TIPOYPAUMATWY  €TTIOKEWNG, N oOuvodeia, Ol ATTAITACEIS METAPOPWY Kal
dlapovh¢ KaBwg Kal ouvduaapoU Kail dIavourg TTANPOQOPIWV.

2. TMpoeToipddel TIG TEAETEG, €OVIKEG €0PTEG KAl TTOPEAACEIS TOU
KévTpou.

3. Eivar o ouvdeopog o€ Béuata  TTPWTOKOANOU HE  AAAEG
KUBEPVNTIKEG KAI OTPATIWTIKEG UTTNPETieg aTnv EAAGSQ.

4. XuvrtoviCel TIG UTTOXPEWOEIG Tou Aloikntou, Tou YTTodIoIKNToU,
Tou ApPYIETOTOAéD KOl Twv EBVIKWV avTITTpOOWTIWY HE T CUPMAXIKA
oTpartnyeia, TpecPeieg, TTpoeveia kal KAOe evdlapepduevo  AvwTato
AClwparTiko.

5. Epeuvd kal oUAAEyel TTANPOQOPIEG OXETIKEG PE TTPORAAuATA,
OpacTNPIOTNTEG, ONUAVTIKA yeyovoTa Kal eEEAIEEIS TTOU AauBAvouv Xwpa OTo
KévTpo, o1 OTToieG atTalTouvTal yia ThV TTPOETOIYACIA TNG ETTETEIOU IDPUCEWG
Tou KENATT (NMIOTC Annual Command History).

APOPO 33
FPA®EIO TAQZZOAOlAZ

Mapéxer oto  TTpooWTIKG  Tou  Kévipou  OUUPBOUAEG
YAWOOOAOYIKAG UTTOOTHPIENG KOl UTINPECIEG PETAPPACONG aTTO Ta €AANVIKA
Tpog TIG eTTionNueg YAwooeg Tou NATO kal avTioTpo@a, OTO TTAQICIO TwV
epyaoiwy Kai Aeiroupyiwv Tou KENATT.
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APOPO 34
FPA®EIO ENMIKOINQNIQN

1. Eivar umelBuvo vyia Tnv opydvwon, TNV ETIXEIPNOIOAKN
EKUETAAAEUON Kal €AeyXO TNG AeIToupyiag Twv JIATIBEPEVWV ETTIKOIVWVIOKWV
ouoTnudtwy Tou KENAT.

2. E&oo@ahiCel TNV ao@GAEid TwV ETTIKOIVWVIWY Kol TV opBen
dlaxeipion Tou UAIKOU (EKOOTEIG, TUOKEUEG KATT).

3. Xepiletan Ta B€parta Tou a@opoulv oTn Asiroupyia Tou Mpageiou
Alakivnong Znudtwv kai Tou Kputrtokévrpou Tou KENATT.

4. Eivar umelBuvo yia Tn diatApnaon, Olaxeipion Kal evnuépwan
TWV OIATIBEPEVWY EKOOTEWV ETTIKOIVWVIWV.

APOPO 35
FTPAMMATEIA

1.  Tapéxel ypappaTeiakr] Kal TaxudpOouIKr uttooThpign ato Kévtpo.
2. EAéyxel kal ouvtnpei 1o apxeio Tou KENATT.

3. AiaxeipiCetal, opyavwvel Kal dlatnpei Ta TTAONG  QUOEWG
eloepxopeEva  Kal  efepyxopeva  €yypaga Tou Kévipou o€ €viutin  Kal
NAEKTPOVIKA HOP®N, yia JEAAOVTIKA avaKTNON Kal agloTroinan.

4,  Aiatnpei T BIBAIOBAKN TNG OTPATIWTIKNAG AOyoTeEXviag, TTaong
QUOEwWG TIEPIODIKA, E€QPNUEPIOEG, OUMPMOXIKEG €KOOOEISC Kal  €yypaQa,
OXETICOUEVA WE TIG EKTTAIBEUTIKEG BPaCTNPIOTATEG TOU KEVTpOu.

KE®AAAIO T’
EYOYNEZ - APMOAIOTHTEZ AIEYOYNTQN AIEYOYNZEQN
KAI AOINMQN OPFANQN NOY YMNAIONTAI 2’ AYTOYZ

APOPO 36
AIEYOYNZH EKMNAIAEYZHZ
FENIKEZ APMOAIOTHTEZ
1. O mpwtapxikdG oT1éxo¢ Tng AlguBuvong Ekmaideuong eival n
BeAtiwon TNG KaTAPTIONG TWV PovAdwV TNG Zuppayxiag oTig Emixeiproeig

NauTIKAG ATTOTPOTING, HECW ECEIDIKEUNEVWV TTPOYPAUUATWY EKTTAIDEUONG.

2. H AigvBuvon mpétrel va gival €T0InN va uTtooTnPigel Aueca TIg
EKTTAIOEUTIKEG AVAYKEG TTOU TTPOKUTITOUV aTTO TIG £V £EEAiCel ETTixeipAoeIg Tou
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NATO, o6mwg autég kabBopifovral ammd Tov Emmxeipnoiakd Aioikntr (1TX.
Acoknoeig lMpooopoiwong AtooToAng - Mission Rehearsal Exercises).
>xe0IGCel, avamTUOOEl, KTEAE Kal agloAoyei eKTTAIOEUTIKA TTpoypaupaTa yia
TNV IKAVOTTOINON CUYKEKPIMEVWY EKTTAIOEUTIKWV OKOTTWV.

3. EmmpocOera eivar utrelBuvn yia Tn SOKIUA Kal TTIOTOTToIiNoN
VEWV ETTIXEIPNOIOKWY 10£WV KAl TNV EVOWUATWON QUTWV OTA EKTTAIOEUTIKA
TTPOYyPAUuATA.

4, Téhog eivar  umevBuvn  yia TNV afloAdynon NG
ammoTeAeopATIKOTNTAG  TNG  eKTaideuong Kol TNV €QAPHOY  OUVEXWV
BeATIWOEWV OTO EKTTAUOEUTIKO TTPOYPOUMA.

KATANOMH APMOAIOTHTQN

5. EidkoTepa, o1 apuodidtnteg TnG AlelBuvong Ektraideuong,
KATAVEUOVTAIl TTEPAITEPW OTA TTAPAKATW TUAUATA;

a. TuAua MpoypapuaTiopou AGKACEWV

(1) Eivai utredBuvo yia Tn oxediaon kai TN dieEaywyr Twv
QOKAOEWV, PE CUUMETOXN CUMMAXIKWY VOUTIKWY POVAdWY, PE OKOTTIO TNV
ETTITEUEN  OUYKEKPIYEVWYV  EKTTAIBEUTIKWY OKOTTWV. Katd Tn  didpkeia
OIECAYWYNG TWV OOKNOEWV TA OTEAEXN TOU TUAMATOG OTEAEXWVOUV TO TuRAPa
EAéyxou Aokioswv (Exercise Control - EXCON).

(2) EAéyxer om oTig dieCayopeveg PECW HAEKTPOVIKWV
YTTOAOYIOTWVY QOKNOEIG, Ta PEoa Kal Ta OedouEva TTOU XPNOCIKMOTTOIOUVTAI
gival KatdAANAa yia TNV €TTTEUEN TWV AVTIKEIPEVIKWY OKOTTWY QUTWV.

(3) Zuvtdooel TO TTPOTEIVOUEVO TTPOYPAUHA EPYATIWY VIO
1O €TTOMEVO £€T0G (NPOW) Kai eAEyXEl TNV EKTEAECT TOU QVTIOTOIXOU TPEXOVTOG
o€ ouvepyaoia pe Tn AietBuvon Aloiknong / ZuvtoviopoU Kal Tou TURPaTog
>xedlaopou kal AgloAdynong EkTraideuoewg.

(4) Eivai To onueio €maQng yia ToV TTPOYPAPPATIONO, TNV
avamTu¢n oevapiwy, TNV 0Xediaon Kal TO CUVTOVIOHO AOKIOEWV.

(5) EmmpooBeta eivar umevBuvo wg TuAua, yia tnv
TTPOETOIYOCIO AETITOPEPWYV YPATITWY 00NYIWV Kal TN diEEaywyn TTPOPOPIKWY
EVNUEPWOEWV OTTWG ATTAITEITAL.

B. TuARua Zxediaouou Kai A¢loAdynong Ektraideuong.

(1) Zxediadel, agloloyei kal eTTaveEeTdlel T EKTTAIOEUTIKA
TTPOYyPAUUATA. XUVTACOEl KOl UTTOTUTTWVEI OAD Ta OXEDIA eKTTAIdEUONG
(Programs of Instruction - POIs). Zxediadel kal EAEyXEl TOV TTPOYPAUUATIONO
TWV AITOUPEVWY ekTTaIdEUTEWY. KaBopilel TOUG avTIKEIMEVIKOUG OTOXOUG TNG
EKTTAIdEUONG Kal ETINOPOWONG, CUNGWVA PE TIG apXES Tou KENATT.
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(2) MMpoeToipddel TIG €THOIEG AVAPOPEG TTOU APOopoUV OTN
die€ayBeica ekTTaideuon Kal GTO €TI0 TTPOYPAUHO OXOAgiwv, AauBavovTag
uTTOWnN Ta €§aXOEVTA EKTTAIOEUTIKA KAl ETTIXEIPNOIAKG dIOAYUATA.

(3) KaBopilel diadikacieg kal ouvtdoael Ta Eyypaga TTou
amaITouvTal yia TN Onuioupyia VvEwv OxoAciwv Kal Tn PeATiwon Twv
UQICTAPEVWV.

(4) Avagépel IEPAPXIKA nv apTiéTnTa Kal
ATTOTEAETHATIKOTATA KAI TWV BEWPNTIKWY KAl TIPAKTIKWY EKTTAIOEUTWV.

y. TunRupa YAotoinong MNpoypaupatiopou kai Maototroinong.

(1) Eivar utreBuvo yia Tnv uAoTroinon Tou ouvoAou Tou
EKTTAIBEUTIKOU TTPOYPANPOTOG KAl TAV TTIOTOTIOINON TWV EKTTAIBEUOUEVWV
META TO TEAOG £€KAOTNG eKTTAIOEUONG / OXOAEioU.

(2) Eivar utretBuvo yia 1o TTEPIEXOPEVO KAl T CUVAQEIQ
TwWV paBnudaTwv e Ta  avTiIKEipeva  ekTTaideuong kal  avamtuooel TO
QTTQAITOUMEVO  EKTTAUOEUTIKO UAIKO Kol eTTOTITIKG  péoa  (T1.X.  00nyoug
eKTTAi®EUONG, TTAPOUCIACEIG, OIONEEEIG, TUTTOTTOINUEVEG  ETTIXEIPNOIAKES
d10dIKACiEG, ECETAOEIG).

(3) Emtnpei, avaAulel, alohoyei kar TmoTOTTOIEl  TAV
a1T6d00™ TWV EKTTAIOEUONEVWYV Kal TTpofaivel aTn dieaywyn atmevnuépwaong
OTOUG GUUMETEXOVTEG.

(4) Eivar utretBuvo yia Tnv KOAR @QUOIKN KATdoTaon Kai
euetia Twv eKTTAIOEUOUEVWV KAl €EA0POAICEl TNV TTIOTH CUPUOPPWAON AUTWV
ME TOUG KaVOVIGUOUG Kal TIG SIATAEEIG ao@aAEiag.

(5) Avagépel 1EpapXIKA OXETIKA MPE TNV OapTIOTNTA KAl
ATTOTEAECOUATIKOTNTA TWV BEWPNTIKWY KAl TIPOKTIKWY EKTTAIOEUTWV.

0. TuAua AloiknTikAg YTTooThpiEng EKTTaideuopévwy.

(1) ZuvtoviCel, oxedIAdel, TIPOETOIPNACEI KOI DEUTEPEUOVTWIG
TTapakoAouBei OAa Ta dIoIKNTIKG BEUaTA TTOU APOPOUV TIG EKTTAIOEUOUEVOUG.

(2) Mapéxer ypappaTelakrn uttooTAPIEN oTn AledBuvan.
(3) ZuvroviCer o€ oOuvepyacia PeE  TIGC UTTEUBUVOUG
Allwpatikoug Ekmaideuong O6Aa 1a Sl0IKNTIKA B€uaTta TTou a@opouv TIG

EKTTAIOEUONEVOUG.

(4) Aiatnpei eagr pe Ta avrioToixa €Bvikd kai d1EBvn
EKTTAIBEUTIKA 18pUPATA KABWG Kal TIG KUPIEG UTTOBIEUBUVOEIG Tou KévTpou.

(5) Eivar umetBuvo vyia Tn Aerimoupyia Tou [pageiou
HBikou, Wuxaywyiag kai Eueiag Tou MpoowtmikoU, To oTToio GTEAEXWVETAI
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oe €BehovTiky PBdon, amd €COPTWHEVO TIONITIKO TTPOCWTIIKG  TWV
UTTNPETOUVTWY OTEAEXWV (TT.X. TUCUYOI) KAI AOXOAEITAI JE TA TTAPAKATW:

(a) Alopyavwvel eKOPOUEG / TTEPINYATEIG OE IGTOPIKA
KAl QUOIKA pvnueia TTpog 0QeAOS GTTOUSACTWY, CUVEDPWY KAl ETTICKETTTWV
Tou KévTpou.

(B) Alopyavwvel €BIMOTUTTIKEG €KONAWOEIG OI OTTOIEG
atrairouvTal BAacon TTPWTOKOAAOU Pe uwnAnR cuxvoTtnTa (yeupaTa, ice brakers
K.Q.)

(y) Aiopyavwvel €kdNAWOEIG TTOU OQOPOUV OTnV
yuxaywyia Tou TrpoocwTrikou (Eopth Aévdpou K.a.)

(®) Alopyavwvel aBANTIKEG EKONAWOTEIG TTPOG OPEAOG
TTPOCWTTIKOU / EKTTAIOEUONEVWV.

(¢) Kataypdpel kai dlatnpei €MOQEG PE  TOTTIKOUG
POPEIG Kal TTAPOXOUG UTTNPETIWV YuxXaywyiag.

(o1) Opyavwvel T Aeitoupyia TG BIBAIOBAKNG TOU
KévTpou 1Tpog 6¢peA0g OTTOUSACTWY, CUVESPWYV KAl TIPOCWTTIKOU.

() Opyavwvel TN AgiIToupyia Tou YUPvaOTnPioU Tou
KévTpou.

(n) Zuvepyaletar pe Ta avrioToixa ypageia tou MNBK
kal NG Auepikavikng EukoAiag Zoudag (NSA), pye okotrd Tov GUVTOVIGNO
OpaCTNPIOTATWY Kal TNV £TTITEUEN OIKOVOUIAG.
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APOPO 37
AIEYOYNZH YNOZTHPIZHZ EKMNAIAEYZHZ

FENIKEZ APMOAIOTHTEZ

1.  AmooTtoA Tng AietBuvong YmootpiEng Ekmaideuong eivar n
ouppBoArl  Tou  KENAIT ota  mpoypdupaTta  TTEIPAUATIONOU  Kal
dlaAeIToupyIKOTNTAG TNG AvWTatng Xuppaxikng Aloiknong Metegéhigng
(SACT), 18iwg oTOUG TOUEIG TNG AvayvVWEIONG, GUVTOVIOUOU Kal avatrTuéng
TIPOYPOAUMATWY OXETIKA WE TIG EUKAIPIEG TTEIPAUATIOMOU, TNV AVATITUEN
doyudTwy, TNV avayvwpion eAAsigewv, TIG a&loAOyNOEIG, TIC ATTAITACEIS
TUTTOTTOINONG KAl TNV avATITUEN PAoEwv SEDOUEVWV.

KATANOMH APMOAIOTHTQN

2. EI0kOTEPQ, 01 apuodidtnTeg TNG AlguBuvong YTTooTApIEng
ExTraideuong, KkatavéuovTal TTEpAITEPW OTA TTAPAKATW TUAUaTA:

a. TuAua TexvikAg YTTooTAPIENS appodio yia Béuara:
(1) AiaAerroupylkdTNTaG

(a) MMpoBaivel oTtnv agloAdynon TNG TPEXOUOAG
KOTAoTOONG Twv BIAdIKACIWY Kal TwV dUVATOTHTWY TWV CUCTAPATWY Kal
dlaAeitoupyikdétTnTag Tou NATO kai avamtiooel Kal diatnpei I0ToogAida
OIKTUOU, KaBWG Kal BAcon dedouévwy DIAAEITOUPYIKOTNTAG.

(B) AieuBlvel kai ouvtoviCel TIG TTPOCTIABEIES TNG
OIAAEITOUPYIKOTNTAG GTOUG TOMEIG TOU EVTOTTIOHOU EAAEIPEWY, AVETTOPKEIWY,
Olepelivnong  CUPPOPQWONG  Kal  agloAoynoewyv, evwy Trpofaivel  oTnv
avamTuén kai diatrpnon 1600 TNG 10TooeAidag Tou Kévipou 600 Kal Tng
THPNoNG BAcewy dedopévwy.

(y) Mapéxer otoixeia oto TuApa MeTe€ENIENG yia Tn
BeAtiwon Tng diaAeitoupyikdtnTtag Tou NATO kai TTapakoAouBei Ta diebvn
onuoaoieuhaTa aAvaQpOopIKA ME TIG TTPWTOROUAIEG METECENIENG,
OUUTTEPIAGUBAVOUEVWY TWV VEWV ETTIXEIPNOIAKWY EVVOIWYV TTOU OXETICovTal
ME To 86yua NauTikr) ATTOTPOTTAG.

(8) AvaBewpei Kkar evnuepwvel TO OAOKANPWUEVO
TPOYpauUa epyaciwy dlaAeiroupylkotnTag Tou NATO o€ GuUVTOVIOUO HE TIG
Avwrarteg Zuppayikég Aioiknoeig (ACT, ACO).

(¢) Aievepyei afloAoyAoeIg yia TOV eVTOTTIONS TUXOV
eMeiyewyv dlaAeitoupyikdTNTag, €TMIREBAIWVEI TN CUPPOPOWON HE  TIG
I0XU0oUO€EG KATEUBUVOEIG KOl OUVTAOOEl TIC OTTAITOUUEVEG €EKBEOEIG Kal
avaQpopEg.
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(o1) E€etdler TIC ava@opéc TTEPATOC ETTIXEIPHOEWV,
QOKAOEWV, EKTTAIBEUCEWY KOl  TTEIPAPATIOPNWY UTTO  TO TIpiopa  TnG
OIAAEITOUPYIKOTNTAG.

(0) TMMpoaodiopiCel TIG aTTaITAOEIS DIAAEITOUPYIKOTNTAG,
Kal eTTavegeTaddel kal avabewpei, OTTOTE KPIVETAI QTTAPAITNTO, TIG OXETIKEG
d1adIKkaagieg Tou TTPOYPAPUATOG.

(n) Avarmtoooel kai dlatnpei diaBabuiocuévn Bdon
oedopévy, avaQopikd peE TNV KAtdoTaon TnG OIAAEITOUPYIKOTNTAG TOU
Kévtpou.

(2) Mpooopoiwong kal MovteAotroinong (M&M).

(a) AlaxeipiCeTar kal ouvTovifel Toug OIaTIBEPEVOUG
TOPOUG TToU Ba emTPEWOUV TNV €KTEAEON Twv TTpoypauudTwy M&M kai
TTapEXEl OXETIKEG uTTnNpeaieg oo KENAT.

(B) ZuvroviCel kai eTAUel B€paTta amaitAoewy MNM&M,
O€ OUVEPYAQIia PE TOUG ETTIKEPOAAEIG TWV AAAWYV TUNUATWV.

(y) Aiatnpei eTa@ég kal ouvTovideTal e eEWTEPIKOUG
ouvepYATeG, YE Qopeig eviog Kal ekTdg NATO, kabwg kal ye cupBarAduevoug
£EWTEPIKOUG POPEIG.

(0) AiaxelpiCeTar Toug dIOTIOEUEVOUG AVBPWTTIVOUG
Kl OIKOVOMIKOUG TTOPOUG TOU TUAPATOG Kal TTAPEXEI OXETIKA OTOIXEId O€ OAEG
TIG ava@opég atmoTeAeaudtwy dpaoTtnpiothtwy (After Action Reports-AARSs).

(¢) TMapakoAouBei kal evNUEPWVEI YIA TIG ZUPPWVIESG
Zuvtipnong (Service Level Agreements-SLAs) kai 1o Mvnuoévia
ZuvavtiAnwng (MoU) oxemi{opeva pe Béparta N&M.

(o1) EmAéyel ta 1TAéov KATAAANAQ povTéAa yia Tnv
UTTOOTHPIEN OUYKEKPINEVWY  Oevapiwv O  aokfoelg pe  xprnon H/N
uttoAoyioTwv (Computer Aided Exercise - CAX). ZuvtoviCel Kal €TTIAUEI
TPOoBAAUATA yia TNV UTTOOTAPIEN Twv OXedIO(OVTWY QOKNOEIG PE XPNOoN
epyaAciwv M&M. AlaxeipiCeTal kai ouvtoviCel Ta dlaTiBépeva Yéoa, ouvTnpEi
Kal avTIHETWTTICEl TUXOV TTPOBAAMATA UAIKOU, AOYIGMIKOU KOl ETTIKOIVWVIWV
CAX yia Tnv TIPOETOINACIO TWV AOKACEWV Kal avamtuooel oUCTNPa
OAOKANPWHEVNG APXITEKTOVIKAG €Aéyxou aoknoewv. MapdAAnAa, diatnpei,
dlaxeipiCeTal kal ouvtoviCel T Paon Oedouévwv CAX n otroia TTEPIEXE!
OTOIXEIO AEPOVAUTIKWV HOVAdWY KaBWG Kal TTapAPETPOUG atmddOCr G TOUG,
EVW) BlaxeIpiCeTal Kal GUVTOVICEl TO TTPOCWTTIKG €AéyXou Twv aokhoewv CAX
Katd tnv TposToIpacia / die€aywyr) Toug.

(¢) AiayxepiCeTan TIG Xup@wvieg Zuvtpnong (SLAS)
o€ OX£0n ME TOUG €EWTEPIKOUG POPEIG KAl TTAPEXEl TIG ATTAPAITNTEG TEXVIKEG
yvwoelg. Afiohoyei Ta Movrtéha TMpooopoiwong. Zuvtovifel Ta OXETIKA
oToIXEia Twv POVTEAWYV, TNG TTPocoUoiwong Kal NG Bdong dedouévwy yia
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XPNoN OTIG TEAIKEG avA@OPEG ATTOTEAEOPATWY AOKAOEwV. ZuvTovilel o€
OuvEPYAOia PE TOUg axeBIALOVTES TIG AOKNOEIG, TN DIAXEIPION TWV POVTEAWV,
NG TTpocopoiwong A / kal NG Baong dedouévwy, WAOTE va EVIAOOOUV O€
auTA Ta eKTTAIOEUTIKG / €mmixeIpnoIakd didayuata (Lessons Learned), evw
atroTeAei TN «BAon yvwoewvy yia TIG duvaTOTNTEG KAl TOUG TTEPIOPICHOUG TWV
EKTTAIOEUTIKWV JOVTEAWV.

(n) E&ao@aAicel Tnv KatdAANAN Katavour] Tou UAIkou
CAX vyia Ttnv umooTApIEn Twv AsIToupylwv  Kal  Twv  O1adIKaoIwv
TTPOCOUOIWONG KAl TTOPEXElI EVNUEPWHMEVEG EKOOOEIG TWV TTPOCONOIWCEWY
KOl TwV EPYAALiWY yia TNV eyKATACTACH TOUG OTO BIATIBEUEVO UAIKOS.

(B) ZuvtoviCel TNV OAPXITEKTOVIK] TOU OCUCTAMOTOG
AloikAoswg — EAéyxou — Emkoivwviwv — H/N Ymoloyiotwv (C4) Twv
OOKNOEWV KOl TIpOTEivel TIG avaykaieg OloouvOioelg KaBWwg Kal  TIg
aTraIToupeveg €mdooelg. Mapéxel evnuepwéveg eKOOTEIG TOU CUGCTHNATOG
C4 1ng mpocopoiwong kal Twv dlacuvdiéaewv AloikAoews & EAéyxou (C2),
YO €YKATAOTOCN OTIG ETTIAEYUEVEG OUOKEUEG. [poTEiVEI GTO TTPOCWTTIKO TOU
emTeAgiou dieCaywyng TG AoKNong Ta avaykaia PETPA yia TNV TTPOCAPHOY
TNG PONG TNG KATA TN SIAPKEIQ TNG EKTEAECNG TNG KAl €XEl TRV €uBUVN yia TN
O14Beon Twv uioTduevwy Topwyv C4-CIS tou Ba emtpéwouv Tnv opbnR
EKTENECN TOU TTPOYPANMATOG.

() "Exer v €uBivn yia Tnv éykaipn d1d6son Twv
eukoAiv C4-CIS, nfxou, eikévag, ac@aiols TNAE@wvVou Kal @ag Kabwg Kal
yla TV 0opBn 1EpdpXnon Twv £pywv, TTou TINyAdouv atéd To TTPOYPAPKA, UTTO
TO TTpiopa Tou ouoTAuaTog C4-CIS.

(o) Alatnpei emagég kar guvtovietal Pe  GAAoOUg
Qopeic kar mapoéyxoug Mabnudatwv Atropakpuouévng Ekmraideuong (ADL),
KOBWG Kal Pe TOUuG apuOBIoUG XEIPIOTEG TOOO eviOg 600 Kal €kTOG NATO.
Alatnpei TTapAAANAa €TTAQEG YEVIKA pE TTapOxoug utmnpeoiwv ADL kai
BeoTidel TTONITIKY) CUVTAPNONG KAI AVTIKOTACTAONG UTTOBOUWV.

B. TuARua Mete€ENENg

(1) ZuvtoviCel TIG TTPOOTIABEIEG PETECENIENG OTOUG TOWEIG
Twv OOYHATWY Kal TTEIPAUATIONWY, TNG avAAUCNG KAl TWV EKTTAIDEUTIKWY /
ETTIXEIPNOIOKWY  OIdayUATWY, HE 10IQITEPN EUQACN OTIG ETTIXEIPNOIOKES
01adIKaagieg, ev) HEAETA TIG DIABECIUES TTNYES KAl TTPOTEIVEI BEATILCEIG.

(2) Alatnpei kai evioxUel TIG OXEOEIG OUVEPYOOIag ME
dA\oug ouvageic opyaviopoug, Kévipa Apioteiag, o SHAPE, kai TIg
AvwTateg Zuppaxikég AloikAoelg Mete¢éhigng kai Emixeipiocwv (ACT &
ACO).

(3) Mapéxer TeXxvoyvwoia yia  TTEIPAPATIONOUG  TTOU
oxetiCovtal pe Tig emixeipioeig NauTikng Amrayopeuong (MIO), evw diatnpei
TakTIKA avtaAdayr TTAnpogopiwv pe 70 NATO kai Toug apuédioug €Bvikoug
(POPEIG YIO TOV EVTOTTIONO PJEAAOVTIKWV EUKOIPIWV YIO TTEIPAPOTIOPOUG.
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(4) Alamnpei  kevipikp  BIBANIOBAKN  Twv  eyypaPWV
TEIPAPATIONOU Kal gival apuddIo yia TOV eVTOTIIOMO avTIQACEWY OThV
TTOAITIKA, TO &Oyua Kal TIG £vvoleg TreipapaTiopol Tou NATO, evnuepwvovTag
OXETIKA T appodia 6pyava Kal TTPOTEIVEI TPOTTOTTOINCEIS YIA TNV EVAPUOVION
ME TIG TpExouoes BEaeig Tou NATO.

(5) YTmooTnpilel TIGC aOKAOCEIG KAl OOKIPEG TTEIPAPATIOUWY
MEOW TNG CUMMETOXNAG Tou OTn oxedioon Kal oTIG AeiIToupyieg diegaywyng
TOUG, KOBWG Kal TOUG TTEIPAUATIONOUG TTOU OXETICOVTAI PE TIG ETTIXEIPNOEIG
MIO kai kaBodnyouvTtal Kal guvTovifovtal atmd dAAa kévTpa ekTTaideuong Tou
NATO, yia Tnv atmmo@uyr] emMKAAUYNG TWV TTPOCTTIAOEIWV.

(6) Mporteivel BeATiboelg  OTIG uTto avamTugn
EMXEIPNOIOKEG  10€eg, Aaufdvovrag umoéwn Tnv  agloAdynon  Twv
QTTOTEAEOUATWY TWV TTEIPANATIOUWV.

(7) Evraooel Ta e€axBévra dedopéva atmod TIG aCKATEIG Kal
TOUG TTEIPAMATIONOUG YIO TNV TTEPAITEPW ETTEEEPYATIA TWV ETTIXEIPNCIAKWY
oxediwv Kal TNV TIPOETOIYACIA EVOWMPATWONS TOUG OTA  TTPOYPAUMATA
EKTTAIdEUONG, OTTOU QUTO Eival EPIKTO.

(8) Zuvepydletan otevd pe  TOoug  EmmiTeAeic  Tou
Emyxeipnoiakou Teipapatiopot tou ACT, yia TO OUVTOVIOWO KAl TNV
EVapPOVION Tou Vvéou OXediou epyaciag Treipapatiopwy. AluBiver kai
OuvTOViel TIG TTPOCTTABEIEG TTEIPAUATIOUWY OTOUG TOMEIG TNG avaAuong
QOoyMATWY Kol VEWV ETTIXEIPNOIOKWY IOEWV, TIPOCdIopiCel TIG OVAYKES
EKTTOVNONG VEWV Kal uttoaTnpifel TIG TTPOCoTTdbeieg evapudviong Twy UTTo
avamTugn doyuaTtwv NauTikAg ATTOTPOTTAG.

(9) Zuvepydletar oteva pe 10 Kévipo  AlakAadIkng
AvdaAuong kair Emixeipnolakwy Aidaypdtwy (Joint Analysis and Lessons
Learned Centre - JALLC) otnv [llopTtoyaAia, yia tnv agioAdynon Tng
eMMidpAONG TWV UPICTAPEVWY SUVOTOTATWY, TTPOTEPAIOTHTWY, TTONITIKWY KAl
doyudTtwy, pe 1I81aitepn éupacn otnv avaiuaorn / agloAdynon Tng ekTTaideuong
Kal TNG SIAAEITOUPYIKOTNTAG.

(10) Eionyeital TpoTdoelg BeATiwong TwV UQIOTAPEVWV
OoyMATWY Kal TTPoadIopidel Kal TTapéxEl UTTOOTAPIEN HECW TNG OIadIKagiag
OoyuddaTwy, yia TNV €ioaywyr véwv OuvaTtoTATwy. AlaTnpei €maQég PE TO
SHAPE, ta €06vn kai Tig Aoitrég ovtdtnTeg Tou NATO yia 8épaTa avamruéng /
emmegepyaoniag doyudTwy, OTTWG atraiteital. AvamTtuooel Kal ekdidel oxedia yia
1I¢ aoknoeig Tou KENAI kai ouléyel oToixeia Kal oxONa aTtd OAeg TIG
AleuBuvoeig Tou Kévipou oxeTiké pe TIG €uBUveEG Kal Ta £pya TOUG KATA Tn
OIAPKEID TWV AOKATEWV.

(11) AvaAdel Ta dedopéva Kal Ta OXOMI TTOU TTPOKUTITOUV
atrd TIG AOKNOEIG / eKTTAIOEUTEIG YIa TNV EYKUPOTNTA TOUG KAl ETTICNUAIVEI TA
Baoikd onueia 10x00G Kol OdUVOPILV Twv emxeprioewv  NauTIKAG
ATTOTPOTIAG, JE OKOTTO TNV £€aywyn dIdayudTwy oTo TTACicIo auTd. Ektovei



-41 -

OUVOTITIKEG  €KDEOEIC OXETIKA e  Ta  emIXeElpnolokd di1ddyuata  TTou
TIPOKUTITOUV aTTO TIG AOKAOEIG NauTIKA G ATTOTPOTTNG, UE OKOTTO Th SIEVEPYEID
TENIKNG OUVOTITIKAG TTapouaiacong. MapdAAnAa, avamtiooel Kal TTpoRaivel
oTn OIEEaywyn EVNUEPWTIKWY TTAPOUCIACEWY ETTI TWV  ETTIXEIPNOIOKWY
O10ayuATWY TTOU £€X0UV avTANBEi.
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APOPO 38
AIEYOYNZH YNOZTHPIZHZ

FENIKH APMOAIOTHTA

1. Eivai uretBuvn yia Ti¢ uttnpecieg YmoaTtnpigng tou KENAI kai
TN AloiknTiKAy Mépiuva Tou TTPOGWTTIKOU TOU.

2. Zuykekpipyéva, eival apuddia yia tnv tapoxn oto A/KENATI,
MEow Tou APXIETTIOTOAEQ, UTTNPECIWVY OXEDIAONG, GuVTOVIoUOU, dlEubuvong,
EVOWPATWONG Kal UAOTTOINONG dpacTNPIOTHTWY KAl EVEPYEIWY, JE OKOTTO TNV
UTTOOTAPIEN TNG UAIKOTEXVIKNG Kal BIOIKNTIKAG UTTOOOUAG, TOU TTPOCWTTIKOU,
TOU £QOdIOCHOU KAl TNG OIKOVOUIKAG PEPIMVAG, TNG QUOIKNAG AoPAAEIAG TOU
KévTpou Kkal TNG UTTOGTAPIENG TOU UTTNPETOUVTOG TTOAUEBVIKOU TTPOCWTTIKOU.

KATANOMH APMOAIOTHTQN

1. EIdIkOTEPa, o1 apuodidtnTeg TnNG Aieubuvong YTooTthpiEng
KATAVEUOVTAI TTEPAITEPW OTA TTAPAKATW TUAUATA:

a. TuAua MpoutroAoyiopoU kal OIKOVOUIKWY.

(1) Alao@aAiCel OTI O OIKOVOMIKEG OPACTNPIOTNTEG OTO
KENATIT cuppop@wvovTal agevog PE TOUG OIKOVOUIKOUG KavoVIoPoUg, 6poug
kar dladikacieg Tou TMoAepikou NauTikoU Kal ageTépou Pe TO Eyyeipidio
Oikovouikwyv Ytnpeoiwv Tou FTEN 60ov agopd GTov TTPOUTIOAOYICHO, TOV
€QOOIaoUO Kal TIG CUUBACEIG, TIG aTTOYPAPES, TNV TAPNGN AoyIoTIKWY BIRAiwY
KaBwg kai Tov éAeyxo auTtwv. Emmiong, emPBAfmel TNV TTpOETOIOCIO TOU
etnoiou /Y.

(2) MMpocTolpdacel Kal UTTORAAE! yla éykpion,
SIATUTTWVOVTOG TNV ATTapaitnTn  aAITIOAGYNON, TOV TTPOUTTOAOYIOUO OTO
FEEGA kai gival utreuBuvo yia Tnv Tpnon TnG AoyioTIKAG TTapakoAouBnong
TOU.

(3) AiaxepiCetar TNV €KTEAEON TWV  EYKEKPIYEVWV
TTPoUTTOAOYICPWY CUUTTEPIAQUBAvVOVTAG TNV TAPNON Kal CUYKEVTPWON TwvV
TTAPACTATIKWY, TNV EKTAMIEUON Kal Tov atroAoyiopd OAwv Twv OlEbvwv
XPNHATIKWYV TTOpwV cUPPwVa e Toug Kavoviopoug, Opoug Kai Aladikaaieg
Tou M'EN ka1 Tou FTEEGA.

(4) EmBAéTel TV TTpOETOINOCIA OAWY TWV OIKOVOUIKWV
EYYPAPWY KaBWG Kal TIG dpaaTnNEIOTATEG TOU TTPOCWTTIKOU KATA TNV EKTEAEON
TwWV  oIKovouIkwv  Aeitoupyidv - Tou  KENAI  6cov  agopd  oTov
TTpoUTroAoyIoud, TOV €£QOBIACUS KAl TIG CUMPBACEIS, TIG ATTOYPAPEG, TNV
TAPNON AoyIoTIKWYV BIBAIWY KaBWG Kal Tov EAEYX0 AUTWV.

(5) TMpoPaivel oTo OXEDIAOWPO, ETOIYOGIA Kal TTPOBOAN Tou
gtolou  TpoUTroAoyicpol  Tou  KENAI  Baoiopyévo oToug  €BvikoUg
KavoviopoUg Kal o€ AAAeg odnyieg. TMapakoAouBei Tnv ekTéAeon Tou
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TTpoUTTOAOYIOUOU, CUUBOUAEUEl Kal TTANPOGOPET yia OXETIKA BéuaTta, KaBwg
emiong e€mPBAETEl Kal TNV KATAAANAN XpAon Twv TIPoUTTOAOYIoBEVTWY
EVKEKPIUEVWYV  TTIOTWOEWY. ZUVTOVICEl KAl OUVvTAOOEl ava@opES ETTi NG
eCENIENG Tou /Y TTpokelyévou GuvTEAEITal OTTOTE ATTAITEITAI N avaBewpnon
TOU KaIl UAOTTOIEI TIG EIANPPEVES ATTOPATEIG.

(6) ZuvroviCel kal TTpocTOINAlEl TO  €TACIO  OXEDIO
TTPOUTTOAOYIOUOU pE Ta TIPORAETTOPEVA TTAPAPTAMATA TOU. ZUAAEYEl Kal
dlaxeIpiCeTal Ta KOOTN OXETIKA UE TA £€BVN TTOU CUPMETEXOUV WG «TTEAATEGY
oTIG dpacTNPIOTNTEG Kal TNV Trapexouevn amd 1o KENAI ektmaideuon kai
d1euBUvel Kal guvTovilel TO TTPOCWTTIKG TOou TRAPATOG.

(7) Zuykevipwvel Ta  OIkaloAoynTikG  ekKaBapiong
daTTavVWY KOl OUvTovilel, opyavwvel Kal die¢ayel Tnv ekTTaidsuon Kal TIg
0dnyieg 6oov agopd aTo aAAOdATTO TTPOCWTTIKO TTOU UTTAYETAI OTO TURAUA.
Alatnpei Kat@AANAn AoyIOTIKA UTTOTUTTWGON TWV EYKEKPIUEVWVY TTIOTWOEWY,
TWV HETOPOPWY QUTWYV, TWV OXETIKWV OETUEUCEWV KOl QATTOOECUEUCEWV
KaBwg Kal TwV TTANPWHWY.

(8) Aiatnpei etriong AoyioTiKA UTTOTUTTWON UTTO TN YOP®R
I00CUYiWV / ICONOYIOPWYV KOI EKKPEUWYV Aoyaplaouwy (TTPoRAAAoVTaG TUXOV
EYYUAOEIG, KaTaBEOEIG, TTPOKATOROAEG Kal TIANPwUEG 11 aTTodEiEEIS).
AerToupyei KaBnuepiva wg utrelBuvo TufRua Tou Tauegiou, dlac@aiifovTag OTI
Ol XPNUATIKEG cuVaAANayEG Exouv diegaxBei ykaipa.

(9) XeipiCetal TTOOG pEXPI TNV €KAOTOTE €EOUGIOOATNON
TTOU TOU TTAPEXETAI ATTO TOUG Kavoviopous. EEacgalilel 6T Tuxov deouelaelg
[ avaAfYEIG UTTOXPEWCEWYV gival eVvTOS Twv OIABECIHWY TTIOTWOEWV YIA TNV
KAAUWN TwWV OUYKEKPIYEVWY avaykwy. EToiyadel Tig ava@opés eKeiveg TTou
avTIKATOTITPI(OUV TOUG AoyapiacuoUg yia TOUG OTToioug gival utreUBuvo TO
Tpnua.

(10) Ekmipa Tnv ponl Twv datmmavwv Tou kABe KAE ot
OUOXETIONO KAl PE TIG TIPOOBOKWHEVEG PINVIAIEG avAYKES. Apa Kal EVNUEPWIVEI
OAOUG TOUG XEIPIOTEG TTIOTWOEWV OTTO OTTOIOBNTIOTE AVAKOTOVOUR TOu
€TOIoU  TIPOUTTOAOYIOUOU, OTTWG auTOG €xel  KabBoploTei.  YTToypdgel
ouppdoclg kal OECUEUEl UTTOXPEWTIKEG XPNUATOOOTHOEIG YIa AOyapIaouod Tou
YEOA, olpgwva e Tig TTapaoxedeioeg amd 10 NEN / TEEGA eyyunoeig.
BonBdel otnv avamTuén Kai TpayuaTtoTroinon Tng TOAITIKAG Twv CUPBACcEwWY
Tou KENAI kai Twv d1adIkaoiwy, CUPNQWVa PE OXETIKEG 0dnyieg. Eykpivel Ta
TEAWVEIAKA KAl QOPOATTOAAGKTIKA EVIUTTA Kal TTapEXEl OTAv  aTraiTnOEi
utroBonBnon oe Béuata oupPacewv Tou agopouv To YEOA 1 Ta
ouppetéxovra oto KENAIT €0vn OXeTIKA pE 1I0TOPIKA OTOIXEIQ KOOTOUG Kal
TTANPoYopIwy diabeaiudTnTag. AvrirapaBaAAel, eEnyei kal divel KaTeubBUVOEIg
OXETIKEG UE TIG TTPOUNABEIES KAl TIG CUUBAOCEIS. AVOTITUCCEI, EKTEAET KAl EAEYXEI
TNV EKTTaidEUon TOu TIPOCWTTIKOU TOU, OCUUTTEPIAAUPBavouéVNG Kal NG
EKTTAIBEUONG TUXOV DIOPICHEVWY WPONICBIWY / cupfaciolyxwy kal uttofondda
10 YEOA o¢ 6£paTa 01adIKaolwy Kal TTOAITIKAG TTEPi Twv TTPOPNBEIWY Kal Twv
OupBdacEwy.
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B. Tunua Emokeuwy - MpounBeiwv kai MeTagpopwv.

(1) E&ao@aAiCel Tnv TOpOXA UTINPECIWY UETAPOPAG,
OUVTAPNONG OXNUATWY, EKTTAIOEUTIKWY OKOQWVY KOl TIVEUOTWV AEURwWY,
KaBwg OTTAWY HIKPOU SIOUETPAMATOS KAl UEPIUVA YIA T GUVOAIKA TTOAITIKN
Kal TTapoxr odnylwv o€ Béuata eQodiacuou.

(2) Zuvtovilel Kal ETTOTITEVEI TNV ETTIOKEUN Kal GUVTAPNON
Twv eykataoTdoewyv Tou KENAT kal pyepiyvd yia Tn GUVOAIKR TTOAITIKN Kal
TTAPOXA 0dNYIWV OXETIKA HUE PNXAVIKA, £QOBIOOTIKA Kal PETAPOPIKG BépaTa
Tou KévTpou.

(3) Zxediacel, ouvToVicel Kal dlaxelpi¢eTal TIG
dpaoTnNPIOTNTEG TOU TIPOCWTTIKOU TTOU OYXETICOVTAlI PE TO UNXAVOAOYIKO,
€QOOIaoTIKO Kal PETagopikd €pyo. Kabopilel TIG aTTaITAOEIG, TTPOETOINALEI,
ouvTovilel Kal UTTOBAAAEI TIC TTPOTACEIG TTPOUTTOAOYIGHOU yia OAOUG TOUG
TUTTOUG Twv dIEBVWG XPNUATOOOTOUMEVWY €EOTTAICHWY, TTPONNBEIWV Kal
UTTNPECIWV.

(4) AiaxepiCetal T0  OUvoAo  Twv  OlaTIBEPEVWV
oTPATIWTIKWY péowv Tou KENAT, oluyewva pe TOUG KAVOVIGUOUG TOu
MoAgpikoUu NauTikoU kai diaxelpietal kal £Xel Tov €Aeyxo Tng dloiknong Kai
TOU OXEQIAOUOU OAWYV TWV TOTTIKWY OTPATIWTIKWY HETAPOPWV.

(5) AieuBuvel kar cuvToviCel OAeG TIG ATTQAITACEIG TWV
METAQOPWY KaTd Tn Ole€aywy AOKACEWV, ETTIOKEWYEWY  ONPOVTIKWY
TTPOCWTIWY KOl OUVEDPiIWY, OXeDIAZEI KAl UAOTTOIEI TTPOYPAPMATA VIO TNV
QVTIKATAOTAON OXNMATWY KAl TTOPEXEl UTTNPETIEG TOTTIKWY UETOPOPWYV OTOUG
AvwTtartoug ACIwPATIKOUG TTOU ETTIOKETITOVTAI TO KEVTPO.

(6) KaBopiCer TIg amaITAoEIS yia OAEG TIG ETTIONUES
oTPATIWTIKEG HETOKIVAOEIG eviog KENAT kai oxedidlel Kai £xel TOV EAEYXO0 TNG
OUVTAPNONG, ETTIOKEUNG KOl KATOUETPNONG TwV OIOTIOEPEVWYV OXNUATWV.

y. TuAua AcpaAgiog.

(1) Eivar utrelBuvo yia TIG TTONITIKEG Kal TIG DIadIKACiES
ao@aieiag eviog Tou KENAI, olupgwva pe Tig odnyieg Tou NATO, Tng
Zuppaxikng Aloiknong Mete€éhiEng kar Tou M.N. Avamtiooel Ta QUUVTIKG
ox£01a Kal EAEYXEN Kal auvTovilel TN QUOIKA ag@AAeia Tou KévTpou.

(2) 'Epxetan ot emma@r pe TIG TOTTIKEG ApxEG AoPaAcgiag Kal
KateuBUvel, ouvTovilel Kal €TTOTITEUEI OAO TO TTPOCWTTIKG QC@AAgiag ToU
Kévipou oe e€eidikeupéva KabAkovTa ao@aleiag. Zxediddel kal epapuolel
METPA ao@AAelag KaTd TN DIAPKEIO GNUAVTIKWY CUVAVTHOEWY Kal CUVEDPIWV
péoa kal £Ew atrd To KévTpo Kkal Tnpei To apxeio moTotroinTikwy NATO.

(3) Avamtuooel TTOMITIKEG Kal OladIKaTieg ao@AAEIAG Kal
TTpoedpeUEl OTIG EMTPOTTEG aoPaAeiag TTou AaufBdavouv xwpa oto KENAT,
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d1ao@aAifovTag TN CUPPOPPWON TOUg UE TIG TTPORAETTOEVEG BladIKaaTieg TOU
NATO.

(4) Aiggdyel  TTPOKATAPKTIKEG €PEUVEG  YIO  OAEG  TIG
TTapaBIACEIC AOQAAEIOG KAl EVNUEPWVEI TO VEOTOTTOBETOUNEVO TTPOCWTTIKG
oto KENAIT kai diopyavwvel TTePIOdIKA OUVTOUES TTAPOUCIAaElS / OIaAEEEIG
yia Béuata ac@aieiag oupewva pe Tig odnyieg Tou NATO yia To gUvoAo Tou
TTPOCWTTIKOU Tou KévTpou.

(5) Aiatnpei ema@ry pe TNV TOTTIKA QOTUVOWia yia Ta
OXETIKA {NTAPOTA aoPaAEiag.

(6) Ailatnpei kal evnuePwVEl TIG €KOOOEIS QACQPOAEIag
KaBwg Kal Ta oxeTika Eviutra Tou KENATT.

(7) EmBA&mmer TRV TpAOBaacn ToU GUOTAKATOG EAEYXOU Kal
TNV XOPAYNon TIPOCWTIIKWY KapTwv TrpdéoBacng vyia OAoug  Toug
epyalouevoug ato KENATT.

0. TuAua MpoowTrikoU & AvBpwTTivou Auvapikou.

(1) Eivar apuédio yia tn diaxeipion Bepdtwy oTpaTiwTIKOU
Kal TTOAITIKoU TTpoowTTikoU oto KENATT.

(2) Zxediacel, ouvToVicel Kal dlaxelpi¢eTal TIG
dpacTNPIOGTNTEG TOU TTPOCWTTIKOU TTOU APOPOUV GE DIOIKNTIKA KAl OPYAVWTIKA
Bépara.

(3) Mapéxer TNV TTONITIKA Kal TIG odnyieg diaxeipiong Tou
avBpwTTivou duvauIKoU, TTaPAKOAOUBE TIC KaTAvEUNUEVES BETEIS €1PNVIKAG
mepI6dou Tou KENATT kal pepipva yia 1a S10IKnTIKE B€PaTa Tou OTPATIWTIKOU
Kal TTOANITIKOU TTPOCWTTIKOU.

(4) Mepipvd yia TNV €@appoyr Twv KATeuBUVOEwWV Kal
EVTOAWV TWV TTPOIOTAUEVWY KAINAKIWY oTa BEuaTa diaxeipiong TTpoCWITIKOU
Kal uttooTnpicel To Kévtpo kal Tn cuppaxikr Aloiknon MeTe€€AIENG yia OAa Ta
BépaTa TTPOCWTTIKOU.

(5) MapakoAouBei kal TTapEXEI KATEUBUVOEIG AVAPOPIKA HUE
v ATTOTEAETUATIKOTNTA ™Mg oTeAEXWaNG TOU Kévtpou,
oupTTEPIAQUBavVOUEVOU Kal TOU TTOMITIKOU TTPOCWTTIKOU, €vw OXeOIALeEl Kal
uhotrolei attautrioelg evioxuong pe €ktog KENAT oTtpaniwtikd A TTOAITIKS
TTPOCWTTIKO.

(6) Eionyeital TRV TTONITIKA yId TO TTOAUEBVIKO TTPOCWTTIKO
Kal TrTapExXel S10IKNTIKA UTTOOTAPIEN OTIG dpaoTnPIdTNTEG TOU KEVTPOU.

(7) Zuvepydletal pe 1o TuAua Emokeuwyv - MNpounBeiwv
Kal MeTa@opwv yia TRV UAOTTOINON OAWV TWV ATTAPAITNTWY METOKIVACEWY HE
oxAuara.
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(8) Mepiyva yia Tnv €0pubun Aermoupyia, Tn ETIOKEUN
MIKpWV BAaBwv Kal TNV agloTrpeT ENAvion oAwv Twv xwpwv Tou KENATT
oupTTEPIAGUBAVONEVOU Kal TWV TTAOIWY TTPAKTIKAG EKTTAIOEUONG.

€. TpAua Ymootpigng Pidogevoupevwy EBvwy.

(1) AieuBudvel kai ouvTovidel TNV TTOMITIKA Kal TO OXEDIAC O
mepi Ymootpigng didogevoupevwy EBvwv.

(2) Eivar utretBuvo yia 1 dlaxeipion kal uAoTroinon Tou
TTPOYPAUUATOG UTTOCTHPIENG, AVOQOPIKA UE TN OTEYACT TOU OTPATIWTIKOU KOl
TTOAITIKOU TTpoowTTikd Tou NATO T1rou uttnpeTtei oTto Kévrpo KabBwg Kar Twv
OIKOYEVEIWV TOUG, OUPQWVA PE TOUG VOPOUG Kal Kavoveg TnGg EAAnvIKAg
Anpokpariag, Twv AleBvwv ZuvOnkwv kal Tou KaBeoTwTog Zuppwviag Twv
Auvauewv Tou NATO.

(3) Eivar ouvdeopog pe TIG apuodIeS €BVIKES apxEG, OTTOU
ATTQITEITAI, YIO TO OUVTOVIOPO Of B€uata TTPOOWTTIKOU Kal O1adIKagoieg
£YKATAOTAONG.

(4) Ailatnpei katdAoyo pe KATAAANAEG Kal BIABECIUES yIa
EVOIKIAON KATOIKIEG OTNV TTEPIOXN KAl TTAPEXEI TTANPOPOPIES, UTTOOTAPIEN Kal
METAQPAON KATA TIG OUVEVVONOEIG UETAEU TWV AAAOSATTIWV AgIWHATIKWY, TWV
IBIOKTNTWV KAl TWV ETAIPEIWV  KOIVAG Ww@eAEiag, MEOW  KATAAANAou
BaBuoodpou ouvdéauou Tou KENATT.

(5) Evrotriel kai mTioToTrOIEl OaV KATAAANAEG VEEG | TTPOG
QVTIKATAOTAON KATOIKIEG.

(6) Mapéxer oupPfouléc utrooTpIENGg o©TO0  aAA0dATTO
TPOooWTKO Tou Kévipou (CuptrepIAaPBavOPEVOU QVTITTPOCWITEUCONG KAl
OUMMETOXN O€ ETTITPOTTEG, CUNPBOUAIA, CUVAVTHOEIG Kal OUADES EPYATIAg).

(7) YmootnpiCel o KENAI katd 1n dlopydvwon Kai
Ole€aywyn eKTTAIOEUTIKWY OPACTNPIOTHATWY KOl AOKITEWV.
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KE®AAAIO Z°
AOITA OPTANA EMITEAEIOY

APOPO 39
ZYNTONIZTIKH EMITPOMNH KENAT / NMIOTC COORDINATING BOARD
(NCB)

ZKOMnoz

1. Ta v ekmmARpwon Tou péAou TnG, n ZuvTtovioTikr Emitpot),
wg €va evowpatwpévo o6pyavo Tou KENAIMM, mpofaivel oTig akdAouBeg
EVEPYEIEG:

Q. ZuvTtoviCel kal TTapéxel odnyieg — OUPPOUAEG eTTi TOu
Mpoypduuartog Epyaciwv yia 1o TTOPEVO KUKAO TOU TTPOYPANUATOG, HECW
ToU/TNG:

(1) Xuvroviopou Twv dpactnpioTTwy Tou KENAIT pe Tig
Aeiroupyieg GAAwv opyaviopwv Tou NATO.

(2) Zuvtoviopou Twv dpaoctnpiothATwy Tou KENAT pe TIg
0paocTNPIOTNTEG TWV ZUMPMAXIKWV Aloikfioswv MeTeEéMigne kai Emixeipiocwv
(ACT, ACO), yia Tov etrépevo kUkAo Tou Mpoypduuarog Epyaciwy.

(3) Ektignong [/ afioAdynong Twv eAAeigewv  TTOU
TTapoucidoBnkav KaTtd Tnv uAoTroinon Tou Trponyouuevou [poypdupaTog
Epyaoiwv.

B. ZuvrtoviCel kal TTapéxel odnyieg — OUPPBOUAEG yia BépaTa o€
BaBog xpdvou, TTou agopouyv oTnv atmooToAr] Tou KENATT.

Y. Avabewpei Tn d10akTEQ UAN TTPOKEIUEVOU vVa dlaapalicel Th
OUPPOPQWOT] TNG HPE Ta ETTIXEIPNOIOKA Kal EKTTAIBEUTIKA dIdAyPOTa TTOU
avtARenkav, Ta véa dOYUATA Kal TIG VEEG ETTIXEIPNOIOKES 10€€C KABWG Kal TIG
KOTEUBUVTAPIEG 00nyieg TNG ZupMaxikng Aloiknong MeTeE€ANIENG Kal Tou
NATO egv yével.

0. Mapéxel ouuPBouléc oe GAAa BEuarta TTou agopolv aThv
ammooToAr otnv KENATT, 6TTwg atraiteital.

ANODAZEIZ

2. OAegg o1 ammopdoeig TNG ZuvtovioTIKAG EmTPOoTAG atmaitouv 1
ouvaivean OAwV Twv POoVipwY JEAWV TNG.
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2YNOEZH

3. H ZuvrovioTkf EmTpomi) oTeAexwveTal  ouvnBwg  ME
ACIwPaTIKOUG EKTTPOCWTTOUG Twv povipwyv Kpatwv-MeAwv, Babuou OF-4/5,
atrd TOUG aKOAoUBoUG QOpEiG:

a. TEN, wg Mpdedpo,

B. Zuppaxiky Aioiknon Mete€éhgng (HQ SACT), wg
AvTiTTpoEdpo,

Y. Zuppoaxik Aloiknon Emixeipricewv  (ACO), o6mwg Ba
kaBopi¢eTal ammd To SHAPE,

0. EmmeAn Tou ACT, 6mmwg Ba kaBopifeTal atrd ZUPPOXIKD
Aioiknon Metegéhigng (HQ SACT), kai

€. KENAIT pe Tov YTTodI0IknTr Kol TOv APXIETTIOTOAEQ.

ot1. EkmpdéowTtrol dAMwv EBvwv 1 opyaviopwv- OvIoTATWY,
BlIaITépa opyaviopwyv — oviotATwvy Tou ACT 1 tou A ACO, wg
TIPOOKEKANUEVOUG OTIC OUVEDPIACEIS TNG ZUVTOVIOTIKAG EmTpotmg, e
OUMBouAeuTIKS SuWG poAo.

EYOYNEZ TOY NMPOEAPOY

4. O Tlpoedpog TIPOETOINALEl Kal OUYKOAEI T ZUOKEWn TNng
ZUVTOVIOTIKAG ETITPOTIAG.

5. Ze otevl ouvepyacia pe Tov Avmirpoedpo, o [lpdedpog
TTpoeToINAdel TNV NUEPNOla diaTagn Tng ouokewns. H nuepnoia didragn kai ol
TTPOCKANCEIG yia TN oUoKewn SlavEépovTal atmod Tov Npdedpo ata Yovipa péAn
TNG ZUVTOVIOTIKNAG EMTPOTIAG, KaBWG Kal o€ GAOUG TOUG CUHMETEXOVTEG, 45
NUEPES TTPIV aTTo TNV KABE ouvavTnon.

6. O lNpdedpog o€ ouvepyaoia Pe Tov AvTITTpOEdPO, CUPPWVEI Kal
dlavENEl T TIPAKTIKA TNG ZUOKEWNG O€ OAA TA CUPUETEXOVTA O€ AUTAV PEAN.

7. O Tpoedpog TrpocToinalel kair uttoBdAAel oto TEEGA TIg
oup@wvnBeioeg oupBoulég emmi Tou MpoypdupaTtog Epyaciwv tou KENAT
KaBwWg Kal €TTi ETEPWV BEPATWY, YIa TNV EyKaipn AW atmroQeacEwy.

XPONOZ, ZYXNOTHTA KAI XQPOZ AIEZEAIQIrHz ZYZKEWEQZ
ZYNTONIZTIKOY ZYMBOYAIOY KENAT

8. H ZUokewn ZuvTtovioTikoU ZupBouliou ouvBwg ouyKaAeital pia
@opd 10 Xpovo oto KENATI, TouAdxIoTov gvvéa PRVEG TTPIV ThV évapgn Tou
KUkAou Tou Néou Mpoypdupatog Epyaciwv Tou KévTpou.
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9. e €CQIPETIKEG OUVONKEC—TTEPITITWOEIG KAl KATOTIIV QITHOEWG
atrd TO OTTOIOONTTOTE CUUUETEXOV PEAOG, O pdedpog duvaTtal va CUYKAAEi
>0oKkewn TNG ZUVTOVIOTIKAG ETMITPOTIAG, €KTOG TOU TTPOYPANMATIOUEVOU
KUKAOU €pyaoiwV.

YNO-ENITPONEZ

10. Tia 10 OuvToVIOUO OUYKEKPIUEVWY BeudTwy, n ZUoOKEWn TNG
>uvTovIoTIKNG ETITpOoT ¢ utropei va kaBopioel TIpoowpPIVEG ETTITPOTTEG.

YMNOZTHPIZH

11. To KENAIT TtTapéxel TIG ATTAITOUUYEVEG EYKOTAOTACEIG KAl TNV
avaAoyn ypouuUOTEIOKA UTTOOTAPIEN Kal €ival UTTEUBuUvVO yia TNV TEKUNPiwon
KOl OpxeloBETNon Twv TIPOKTIKWY TWV ZUCKEWEWV TNG ZUVTOVIOTIKAG
EmTpotig.

APOPO 40
ZYMBOYAEYTIKH ENITPOMH KENAT / NMIOTC ADVISORY BOARD
(NAB)

1. H ZupPBoulAeutik Emitpotti Tou KENATI gival utredBuvn yia tnv
TTapox cuuBoulwv og OAeg TIG dpaaTNPIOTNTEG Tou Kévrpou. H EmTpotm
Tapéxel ouuBouAég oto Aloikntr) KENAT yia Tnv atmmoTeAECHATIKN €KTEAEDON
NG aT1ooToANG Tou. KaBe K-M kaBopifel ypoTITwg EKTTPOCWTIO TOU yIG TN
OUMUETOXA auTou OTIG OIKEieG cuokéwelg Tou KENATT.

2.  H Emrtpot eival utmrelBuvn wate va Aaupdvovtal utréyn Ta
oupgépovta Twv K-M emi 6Awv Twv Beudtwv 1o OTToia agopouv OTO
KENATM. O1 eubuveg autég ouptreplAaufdvouv, alAd dev Treplopilovral,
TpoTaaelg €1 Tou MNpoypdupatog Epyaciwv Tou KENATI, kaBwg Kai yia Tig
alayég Twv Mapaptnudtwy Tou Mvnuoviou ZuvavtiAsnwng Ttou KENAT
(NMIOTC MAT MoU).

3. H ZupPouAeutikf EmmiTpoTr Tou KENAIT atroTteAeital ammo:

a. To Aioiknti Tou KENAI, 0 oT110i0¢ TTpoedpelel TwWV
2UOKEWEWV.

B. Ta K-M pe toug kabopifduevoug AfiwpaTikoug Babuou OF-
3 Kal Avw, WG EKTTPOCWITTOUG AUTWV.

4. O AiguBuvtig AIOIKNOEWSG Kal  XUVTOVIOPOU AEITOUPYED WG
POUUATENG TWV ZUCKEWEWV.

5. Kd&dBe K-M upytropei va Trapéxel  OIOOATTOTE  €EEIBIKEUPEVO
TTPOCWTIIKO YIO TNV UTTOOTAPIEN TOU EKTTPOCWTIOU TOU OTN ZUMPBOUAEUTIKN
EmTpotri Tou KENATT.
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6. Ta ouptTepAOPOTa  TWV — OUCKEWEWV  TNG  EMTPOTTAG
aTTOQACifovVTal CUVAIVETIKA.

7. H ZupBouAeutik) ETpoTT) ouyKaAgiTal o€ €TACIa BAon, evw
EMMTTPOCOETEG CUOKEWEIG UTTOPOUV va OuykAnBouv atrd 1o AloiknTr TOU
KENAT, i ammo otroiodiroTte K-M, péow tou Aloikntou KENATT.

8. H nuepnoia didragn g ev Adyw EmTtpotmic Tou KENAT
ouvtdooeTal kal diavépetal ota K-M Ttouhdyiotov tpidvta (30) nuépeg Trpiv
ammd kdBe ouokewn. Ta amoTeAéopaTA TNG CUOKEWEWS CUVTACOOVTAI KAl
OlavéuovTal OTA CUMMETEXOVTA MEAN TOU ZUMPBOUAEUTIKOU ZupBouliou Tou
KENATIN.

MEPOZ TPITO
TEAIKEZ AIATAZEIZ

KE®AAAIO H’
TEAIKEZ AIATAZEIZ

APOPO 41
KATAPIFOYMENEZ — TPONOMOIOYMENEZ AIATAZEIX
AT e@appoyng Tou TTapdévrog Kavoviopou, travel va 1oxUEl
KABe AAAN AlaTayr], TTOU avTiKeITal GTIG SIATAEEIG TOU.
APOPO 42
IZXYZ KANONIZMOY

loxUg Tou TapévTog Kavoviopou, atmd Tnv nuepounvia KUpWong
TOU.
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NATO MARITIME INTERDICTION OPERATIONAL TRAINING CENTER
STATEMENT OF FUNCTIONS

INTRODUCTION

1. SCOPE

The Statement of Functions (SoF) of the NMIOTC constitutes the
major institutional document, which defines its mission and tasks, the chain-
of-command relations and cooperation with other command entities.
Moreover, it delimits and legitimates the duties, responsibilities, the
jurisdiction and command hierarchy of the staff, in order to ensure its
effective operation. By this method, structured duties, responsibilities and
jurisdiction are assigned to the staff.

It is apparent that this document is not a check-off list of actions and
duties of the staff of the center for each and every activity; rather, it
constitutes the general framework of duties and defines the basic directions
for the Center’s effective operation.

2. COMMAND

Command, as defined in AAP-6, is the authority vested in an
individual of the armed forces for the direction, coordination, and control of
military forces. These three functions, for the NMIOTC, are determined as
follows:

a. Direction: The function of planning, decision making, defining
priorities, developing policies and issuing orders.

b. Coordination: The function of defining an interrelation between
various activities regarding their place, time or action, in order to achieve the
expected overall result.

c. Control: The functions of assuring that all activities are executed
in harmony with the plan that was decided or the directions that were
provided or the standing orders, and that in every case, these activities
serve the mission.

The application of the three functions of Command for a specific
duty, within a staff, follows a cyclic process. This process commences with
the collection of relevant data and information (Observation of the situation),
continues with their evaluation (Estimation), leads to the Planning and
concludes with the Decision and its conveyance. Next step is the Execution,
where coordination becomes effective, as planned, and terminates or is fed
back with new data by the Control, which continues to operate throughout
the cycle. This cycle is graphically depicted in Fig.1.
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CONTROL
DECISION ESTIMATION

L \7: PLANNING

Fig.1: Command Cycle

3. COMMAND PRINCIPLES

The essential principles of Command, the NMIOTC core values,
which must be taken under consideration during the application of Command
and Control (C&C) are the following:

a. Unity of Command, for ensuring a unified effort and explicitness
of responsibilities and to avoid any conflicts. It provides the consistency that
is essential for the planning and execution of all tasks.

b. Decentralized Execution, for achieving the utilization of the
potential, experience and specializations of the subordinates.

c. Team Spirit, for pursuing the mutual perception to problems, for
ensuring the trust between the Commandant and his/her subordinates, and
for achieving a unified modus operandii, in cases where no explicit
instructions or orders have been given.

d. FElexibility, for ensuring the adaptability to changing conditions.

e. Innovation, for achieving cost effective solutions, based on
available resources (human, fiscal, software, hardware) to rising problems.

f.  Awareness, for ensuring commonality of observation and of its
evaluation.

4, ORGANIZATION

Organization, in the NMIOTC, is the process of sorting and utilizing
all activities and sources of a command entity, necessary for the
achievement of its mission. The planning of the organization is one of the
most essential actions of any command entity, since the correct handling of
this issue will judge the entity’s long term effectiveness. The function of the
organization defines the role of each staff member, based on the available
means, as well as the methods of coordination of the effort of all persons for

-6-
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the accomplishment of the required mission. A command entity is organized
for one sole purpose: to achieve its aims and objectives.

In every attempt for organization, an appropriate organizational
structure has to be selected. This is depicted in the form of a chart, i.e. itis a
graphical demonstration of the various levels and their interrelation, in the
form of a pyramid. The classic method to institutionalize these relationships
is the formation of sections, within which the sources and activities are
grouped in order to accomplish a required task.

The existence of such an internal structure is essential for the
effective working of the staff. This structure must enable the
directorates/sections/offices, as well as each person individually, to be aware
of their role within the entire command structure and is initially expressed
according to the logical grouping of activities.

All this introductory information is the basis on which this publication

was developed. It will also serve as a steering guide for any future changes
to it.
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CHAPTER ONE

GENERAL
1. ESTABLISHMENT

The establishment of a NATO Maritime Interdiction Operational
Training Center (NMIOTC) was decided by the NATO Defence Minister’s
Meeting on the 12" of June 2003.

A Memorandum of Understanding (MoU) was signed between the
Hellenic Chief of the National Defence General Staff (CHOD) and both
NATO Strategic Commanders (Bi-SC) on the 15" of November 2005. This
agreement defined the legal status, use, function as well as other basic
issues of the NMIOTC. This MoU is termed the “NMIOTC Functional
Relationship MoU — FR/MoU” throughout.

2, MISSION

The NMIOTC’s mission is:
“To conduct the combined training necessary for NATO forces to better
execute surface, sub-surface, aerial surveillance, and special operations
activities in support of Maritime Interdiction Operations (MIO)”.

3. TASKS
For the purpose of fulfilling its mission, the NMIOTC will:

a. Improve allied naval units' expertise in MIO through specific
training programmes.

b. Promote skills, interoperability and co-operation among naval
units through sea training and simulation.

c. Support ACT in the development of tactical maritime doctrines
for MIO, training directives and manuals.

d. Support ACT in areas such as research, experimentation,
modeling and simulation.

e. Contribute to the ACT lessons learned process.
4, COMMAND ARRANGEMENTS

a. The Hellenic CHOD exercises full command of the NMIOTC
and has delegated administrative control to the Chief of the Hellenic Navy
General Staff (HNGS).

b. The NMIOTC Coordinating Board (NCB) is the Board advising
on the coordination of the activities of the NMIOTC as well as on the long-

-8-
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term matters regarding its mission. Its Terms of Reference (TOR), set out in
the NMIOTC FR MOU, are provided herein as Annex A.

5. PERSONNEL

The NMIOTC is multinationally manned and open to participation of
all NATO nations. The NATO nations providing personnel to the permanent
manning of the NMIOTC are referred as Sponsoring Nations (SNs).

The Greek personnel is derived from all three branches of the
Hellenic Armed Forces, but also from the Hellenic Coast Guard as well as
the Police.The breakdown of personnel is depicted in the standing NMIOTC
Personnel Establishment (PE), which is annexed in the bilaterally signed
“Manning — Activities — Training” MoU, termed “NMIOTC MAT MOU”
throughout.

The SN personnel manning the NMIOTC are granted international
status under the Paris Protocol.

6. FUNDING

Construction, as well as operation and maintenance (O&M) costs is
funded by the Framework Nation (FN). As a general rule, all services and
products provided to ACT and ACO under the provisions of the NMIOTC FR
MOU are free of charge. Reimbursement is required from customers for the
costs related to their participation in the Centre's activities and training,
according to specific provisions of NATO Standardization Agreements.

7. GOVERNING DOCUMENTATION

The operation of the NMIOTC is governed by the following
documents:

a. The provisions of the Agreement between the Parties to the
North Atlantic Treaty regarding the Status of their Forces (NATO SOFA),
dated 19 June 1951.

b. The North Atlantic Treaty, dated 28 August 1952.

c. The Protocol on the Status of International Military
Headquarters set up pursuant to the North Atlantic Treaty (Paris Protocol),
dated 28 August 1952.

d. The Agreement between the Hellenic Republic and the
Supreme Headquarters Allied Powers Europe (SHAPE) on the Special
Conditions applicable to the Establishment and Operation on Greek Territory
of International Military Headquarters (SHAPE — Greece Agreement), dated
15 September 1999.
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e. The Agreement among the States Parties to the North Atlantic
Treaty and the other States participating in the Partnership for Peace
regarding the Status of their Forces (PfP SOFA), dated 19 June 1995 and
including the Further Additional Protocol to the Agreement among the States
Parties to the North Atlantic Treaty and the other States participating in the
Partnership for Peace regarding the Status of their Forces (Further
Additional Protocol to the PfP SOFA), dated 19 December 1997.

f.  MC 324/2 — The Military Command Structure, 9 November 09.

g. MCM-250-03 — NATO Maritime Interdiction Operational Training
Centre Concept, 7 May 04.

h. MC 58/3 Terms of Reference for Supreme Allied Commander
Transformation, 17 May 04.

i. The NMIOTC FR MOU, dated 15 Nov 05.
j. The NMIOTC MAT MOU (Change 1), dated 16 July 11.
8. LOGISTICS

The organization of the logistic services of the NMIOTC as well as
the rights and responsibilities of the logistic support organs are termed in the
Hellenic General Regulation for the Supply of Armed Forces Materiel
Administrations (GRSAFMA).

a. For NMIOTC logistic support, the MOU between the
Government of the Hellenic Republic and the SACEUR and the SACT
regarding the Provision of Host Nation Support for the Execution of NATO
Operations / Exercises, dated 12th of August 2004, is used as a base for
further agreements. This is termed “HNS MOU” throughout.

b. Nations participating in the multinational manning of the Centre,
accept the conditions of the HNS MOU.

c. A price list relative to all provided services is depicted in
NMIOTC Directive 60-1 and is publicized and uploaded to NMIOTC official
website for whom it may concern.

9. AVAILABILITY — NMIOTC PROGRAM OF WORK (NPOW)

The NMIOTC develops the annual NPOW as well as of the two
upcoming years in close coordination with HQ SACT. The NPOW includes
all activities the NMIOTC will perform during the course of a particular
calendar year and indicates the level of funding available in support of the
individual activities under the NPOW.

Upon final approval, the FN distributes the NPOW to the other SNs
and the NMIOTC. For the purpose of their timely inclusion into the draft

-10 -
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NPOW, HQ SACT and SACEUR provides all NATO requirements for the
NPOW to the NMIOTC.

HQ SACT coordinates any out of cycle requirements with the
NMIOTC.

10. NMIOTC ADVISORY BOARD (NAB) - SN REPRESENTATION

The NAB is a body responsible for providing advice to the
Commandant of the NMIOTC on all NMIOTC activities for the effective
execution of his mission.

Each SN nominates a representative to the NAB.

The NAB is responsible for taking into consideration SNs’ interests
regarding all matters pertaining to the NMIOTC.

The TOR for the NAB, outlined in Section VIII of the NMIOTC MAT
MOU, are provided herein as Annex B.

11. NMIOTC FUNCTIONAL RELATIONSHIPS

a. NMIOTC is a NATO Education and Training Facility (NETF),
focused on maritime issues. Being a member of the NATO educational core,
NMIOTC supports SACT’s efforts to meet the education and training
requirements of the Alliance. Specifically it:

(1) Cooperates closely with HQ SACT and follows training
guidance and directions.

(2) Establishes links with other NATO entities, as appropriate,
in coordination with HQ SACT, giving precedence to relationships with other
NATO Training and Educational Facilities (NETFS) and the Maritime
Command (MARCOM).

(3) Follows the established NATO decisions, regulations,
directives and other guidance.

b. HQ SACT:

(1) Works closely with the NMIOTC to identify the necessary
requirements within NATO for training to be conducted by the NMIOTC.

(2) Provides the appropriate guidance to enable the NMIOTC
to effectively conduct its mission.

(3) Coordinates all activities of the NMIOTC with NATO.

c. SHAPE:

-11 -
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(1) Ensures close cooperation between the MIO subject
matter experts within ACO and the NMIOTC to support the optimal
development and conduct of training and education.

(2) Ensures routine liaison between the NMIOTC and ACO, in
particular the MCCs, to coordinate NMIOTC activities with NATO naval
training and exercise activities.

d. The NCB:
(1) Coordinates and provides advice on the NPOW for the
next cycle:
(a) By coordinating the activities of the NMIOTC with the
functions of other NATO organizations.

(b) By coordinating the NMIOTC activities with activities
of ACT and ACO in the next NPOW cycle.

(c) By assessing shortfalls in the concluded NPOW cycle.

(2) Coordinates and provides advice on the long-term matters
regarding the NMIOTC mission.

(3) Reviews the NMIOTC curricula in order to ensure it
conforms with regard to lessons learned, new doctrine and concepts, as well
as relevant ACT guidance.

(4) Provides advice on further matters regarding the
NMIOTC's mission, as necessary.

12. LOCATION

The NMIOTC is located inside the northern region of the Souda
Naval Base, on the island of Crete.
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CHAPTER TWO

PROCESSES
1. FUNCTIONS

The NMIOTC’s mission generates a set of processes that the
personnel of the Center, is called upon to fulfil. These are grouped as
follows:

a. In the field of capabilities provided to NATO Education and
Training:

(1) Improve Naval Units MIO expertise through specific
training programmes, in accordance with the provisions of the Bi-SC
Directives 75-2 and 75-7.

(2) Promote skills, interoperability and cooperation among
Naval Units through training activities.

b. In the field of capabilities provided to NATO Transformation:

(1) Contribute and support ACT in the development of
MIO tactical maritime doctrine, training directives and manuals.

(2) Contribute and support ACT in fields of research,
experimentation, modelling and simulation.

2. PRINCIPAL PROCESSES
As a result of the above, the NMIOTC has 2 principal processes:
a. Education & Training Process.

(1) The NMIOTC follows Bi-SC Directives for Course
Development/ Evaluation, prepares course documentation, runs courses and
provides the internal evaluation reports. Under HQ SACT direction it
arranges staff assistance visits for conducting external evaluation.

(2) The safety of the students is of paramount importance,
thus a step-by-step “build-up” is required towards their practical training and
evaluation. Once their knowledge, understanding and adherence to the
safety precautions are validated (as well as the pertinent knowledge of the
education material), the final evaluation is conducted. This layering is
achieved through the phasing of all courses into 3 phases, where applicable:

(a) Classroom Indoctrination.
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During this phase the students become familiar with the NATO
doctrines and procedures for MIO. Also they are exposed to the safety
precautions with respect to MIO.

(b) Simulator Training.

During this phase the students spend time on the NMIOTC tactical
trainers so as to demonstrate the application of NATO doctrines and
procedures, with respect to MIO, as well as the understanding of and
adherence to safety precautions.

(c) Practical Training.

During this phase the students will be provided with, and will be
required to perform, demonstrations that successfully and safely complete all
boarding tasks.

(3) The safety of students and trainers requires
implementation of specific control measures that reduce the risk inherent in
pertinent modules. These measures should be a product of a continuous risk
analysis regime that will aim to identify dangers and hazards. It should
encompass, at least, applicable Host Nation Health & Safety regulations
(H&SR). Moreover it should also aim to take into account H&SR that are
either suggested or proposed by the nations receiving training.

(4) This process outputs:
(a) Development of training activities.
(b) Evaluation of training activities.

(c) Accreditation for training activities — Educational
claim.

(d) Trainee evaluation & certification.
(e) Customer Nation support & satisfaction.
(f) NPOW development & monitoring.

b. Transformation Process.

(1) The Alliance’s transformational effort is commanded and
controlled by ACT. NMIOTC, therefore, follows the guidance set forth by HQ
SACT.

(2) The transformational effort requires close monitoring and
coordination of all participants to the wider ACT transformational network.
For this reason liaisons are established inter alia amongst the network
participants.
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(3) The MIO doctrine, procedures even equipment are under
continuous scrutiny so as to better reflect lessons identified not only in
operations but in training also. This leads to a connection not only with ACO
and its sub-entities but with the trainees after they have completed their
training.

(4) Assisting the education, training and transformation are the
NMIOTC simulator. They provide near-real time operational analysis and can
be used as a “test ground” to prove both doctrine and procedures. They, of
course, are a transformational goal themselves (simulation — modelling).

(5) This process outputs:

(a) Continuous improvement of doctrine, procedures and
equipment related to MIO.

(b) Innovation.
(c) Alliance connectivity.
(d) Evaluation of training activities.
(e) Inputs to NPOW & monitoring.
3. SECONDARY PROCESSES
The NMIOTC has 2 secondary processes:
a. Staff process.

(1) The workings of the NMIOTC staff is the manifestation of
the NMIOTC Command cycle.

(2) This process outputs:
(@) Flexibility.
(b) Internal staff rhythm.
(c) Paperwork (written).
(d) Briefings (oral).
b. Host Nation (HN) support process.

(1) The responsibilities of the FN are covered by the governing
the NMIOTC documentation.

(2) This process outputs:
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Fiscal & Manpower Resource Management.
Logistics.
Security.

Multinational Personnel Support.
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CHAPTER THREE

STRUCTURE
1. ELEMENTS
The NMIOTC has 4 organizational elements:
a. The NMIOTC Command Group (CG).
The CG provides command & control for the NMIOTC.
b. The Education and Training (E&T) Directorate.

The E&T is responsible for planning and executing all training
activities required to accomplish the NMIOTC mission.

c. The Training Support (TS) Directorate.

The TS is responsible for the functions that directly support the
activities conducted by E&T.

d. The Support (S) Directorate.

The S is responsible for the functions that are required to sustain the
NMIOTC’s ability to conduct its training activities.

2. COMMAND
a. The NMIOTC is headed by:
(1) Commandant (COM).
(2) Deputy Commandant (DCOM).
(3) Chief of Staff (COS).

b. The CG is headed by the COM, who is also supported by the
DCOM. The Directorates report to the COS.

3. RELATIONS
a. The Directorates are further broken down into:
(1) Sections.
(2) Offices.

b. The NMIOTC organizational elements are connected as follows:
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CHAPTER FOUR
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Fig. 3: NMIOTC CG Organizational Structure
a. Commandant

Provides leadership and guidance to the NMIOTC staff in order to enhance
the combined and joint training operational level. As directed by the Allied
Commander Transformation, develops the joint experimentation, interoperability
and doctrine, integrates efforts with other NATO and national organizations. Tests
and validates new concepts and integrates them into the Operational
Commanders’ training programs. Ensures the effective and efficient delivery of
education and training products in accordance with the direction of the Allied
Command Transformation.

b. Office of the Commandant

Responsible to the Commandant NMIOTC, for all aspects concerning
the Commandants involvement, as directed by him/her.

c. Health and Safety Office

Responsible to the Commandant NMIOTC, for preventing accidents,
observing and implementing safety regulations. Ensures the safety execution of the
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training provided, identify probable risks, inspects training sites, provide health and
safety training as well as being continually abreast of NMIOTC and HS ARIS safety
trends.

d. Deputy Commandant

Responsible to the Commandant NMIOTC. In the event of the
Commandant’s absence and/or temporary incapacitation, functions on behalf of the
Commandant in accordance with the duties as set forth in the Commandant’s Job
Description and as delegated by the Commandant.

e. Office of the Deputy Commandant

Responsible to the Deputy Commandant NMIOTC, for all aspects
concerning the DCOMSs’ involvement, as directed by him/her.

f. Liaisons Office

Links the NMIOTC, with other than NATO members or participants to
this Training Centre, who under certain circumstances approved by NAC,
contribute or observe the activities in which the NMIOTC is involved. It possesses a
central role in the NMIOTC liaison structure and because of the multinational
nature of the NMIOTC is has a demanding and pivotal appointment in the
successful prosecution of liaison. Establishing and maintaining liaison in
peacetime, co-ordinating the LNO Teams both in and out, organising LNO training
and acting as the single point of contact on liaison matters. It is the point of contact
within NMIOTC for the reception, briefing and debriefing of LNOs. In peacetime it is
the NMIOTC'’s lead in Partnership for Peace issues.

g. Chief of Staff

Responsible to the Commandant NMIOTC. In the event of the Deputy
Commandant’s absence and/or temporary incapacitation, functions as the DCOM
in accordance with the duties as set forth in the TORs and as approved by the
Commandant. Maintains currency on all activities of the NMIOTC. Undertakes
tasks and responsibilities as directed by the Commandant. Principal and
supplementary responsibilities, as described in his Job Description. Directs,
coordinates and supervises all staff activities. He/She is the Focal point for the
initiation and coordination of all NMIOTC staff efforts. Receives decisions of
Director NMIOTC. Promulgates policies for the day to day functioning of staff and
ensures accuracy of published instructions in accordance with policies Director
NMIOTC. Allocates functions, tasks, budget and facilities to ensure proper
management of the NMIOTC.
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h. Office of the Chief of Staff

Responsible to the Chief of Staff, for all aspects concerning the COS’
involvement, as directed by him/her.

i. Legal Advisor Section

Provides to the Commandant and all Directorates with legal advice on
all matters affecting the NMIOTC. Provides assistance and advice to the
Commandant NMIOTC, on all legal matters affecting the Commandant including
the rights, privileges and obligations granted or imposed by the NATO Status of
Forces Agreement, the Protocol on the Status of International Military
Headquarters, and bilateral agreements. Participates actively in the preparation of
exercises and give his evaluation on the legal consequences of their execution, in
particular with regard to the methods planned and the means to be used. Provides
Liaison and consults with legal advisers in both higher and lower formations and
disseminates to the staff any changes in both International law and the laws of
individual nations which might effect, planning and the conduct of operations.
Provides instruction to NMIOTC personnel and others as required in the laws of
armed conflict and ensures that knowledge gained is continually maintained.
Advices on and assists in the negotiation and drafting of documents affecting the
Headquarters e.g. Memoranda of Understanding, Status of Forces Assignments
and bi-lateral assignments.

j-  Director of Staff Operations

Responsible for co-ordinating, prioritising, and supervising all activities
of the Admin/Coord office, PIO/Media office, Registry office, Protocol office and
Linguistic office, ensures the NMIOTC with the best and most timely staff work.
Formulates and announces policies for the optimal day to day functioning of the
staff. Ensures that sufficient guidance is obtained, recorded and disseminated to
the appropriate staff elements and agencies to enable them to perform their tasks
in due time. Ensures that sufficient administrative and linguistic support is provided
to the staff. Ensures that all published instructions are in accordance with the
policies of the Commandant. Responsible for the development of the NMIOTC
management plan.

k. Administration/ Coordination Office

Responsible to DOS for all aspects of the organisation of the
NMIOTC. His office is especially responsible for the development of the NMIOTC
management Plan and for all multinational aspects within the Headquarters.
Develops plans related to the HQ structure, Establishment issues, Management
Planning. POC to HNDGS, SHAPE, ACT and other national and NATO HQs on a
wide variety of external issues affecting the peacetime and operational
requirements of NMIOTC HQ. Responsible to execute and adjust procedures
which ensure the optimal day-to-day functioning of the HQ in co-ordination with all
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NMIOTC Directorates. Responsible to provide secretarial, clerical and additional
assistance to the DOS. Responsible for the provision of all clerical and
administrative support to the Headquarters’. Provides the Cosmic Atomal Control
Officer of the HQ. Develops the Clerical and Staff Support policy within the HQ.
Maintains the functional control of all clerks within HQ. Maintains the functional
control of civilian clerical staff. Prepares Position papers/impact statements as
directed by DOS. Coordinates the allocation of offices, maintenance and repair of
offices and furnishings. Advises the Commandant and subordinate HQ's on
medical issues. It has the functional on all medical matters.

I.  Public Infformation & Media Office

The Public Information & Media Office (PIOM), supports the
Commandant by communicating accurate information in a timely manner to
audiences to improve public awareness and understanding of the military aspects
of the NMIOTC'’s role, aims, mission, activities and issues, thereby enhancing
organisational credibility. PIOM is the function responsible to promote NMIOTC’s
aims and objectives to audiences in order to enhance awareness and
understanding of military aspects of the NMIOTC. Responsible for establishing and
implementing the NMIOTC’s Media policy in accordance with National and SACT's
procedures as well as Commandant’s directives and is also responsible to the
Commandant for all matters concerning public relations and public information.
Plans and conducts the NMIOTC Media Campaign. PIOM is responsible for
content management and the appearance of NMIOTC Internet websites. The Chief
PIOM is the Commandant’s Public Affairs advisor and official spokesperson,
reporting directly to the Commandant. Responsible to plan and implement the PI
campaign. Advises the Commandant on all Pl matters and keeps Commandant
and staff officers informed on all media and public opinion trends. Responsible for
establishing and maintaining relations with the national and international media and
information agencies in order to ensure confidence and support to the NMIOTC’s
mission.

PIOM organizes, moderates and conducts potential news
Conferences. It is the initial POC for all media inquiries and ensures that all
NMIOTC personnel are properly prepared for press conferences and interviews.
Provides photographic support to official events. Directs the publication of
advertising.

m. Registry

Provides courier and central registry support to the NMIOTC. Controls
and maintains the Management and Archival Storage System. Retains, organises
and maintains documents and electronic media for future retrieval and
dissemination. Maintains Library of military literature, magazines, newspapers and
Allied Publications, and documents related to exercise events.
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n. Protocol Office

Responsible for the planning and co-ordination of all VIP visits to the
NMIOTC. This includes co-ordination, conduct, control itineraries, escorts,
transportation and billeting requirements as well as compilation and dissemination
of information. Prepares ceremonies and parade reviews. Plans and co-ordinates
all aspects of the visits of distinguished visitors to the NMIOTC HQ. Provides
official protocol liaison with governmental and other military agencies in Greece.
Staffs and publishes itineraries and memoranda on all visits of distinguished
persons and ceremonies for National holidays. Conducts official functions and
honour ceremonies for arrivals and departures of general officers assigned to
NMIOTC HQ. Co-ordinates the arrangements of the Commandant, DCOM, COS,
Senior National Representatives, other HQ’s, embassies, consulates and
interested Flag/ General Officers. Collects and researches information on
problems, activities, developments and important events occurring in NMIOTC
required for preparation of the NMIOTC Annual Command History.

o. Communication Office

Responsible for the organization, operational exploitation and audit of
the functioning the allocated communication system in NMIOTC. Ensures the
safety of communications and the safe management of material (publications,
appliances etc). Handles matters concerning the operation of Signals Distribution
Office and Crypto Centre of NMIOTC.

Responsible for maintaining, managing and updating the
communication library of NMIOTC.

p. Linguistic Office

Provides all linguistic and translation services from Greek into official
NATO languages, and vice versa, within the NMIOTC.
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Fig.4: NMIOTC E&T Directorate Organizational Structure (up to sections)

The primary mission of the Education & Training Directorate is to
improve allied naval units’ expertise in Maritime Interdiction Operations
through specific training programs. The Directorate must be prepared to
support real-time operational HQ (OHQ) training needs in support of real
world operations (“Just in Time” training) as determined by the operational
Commandant (e.g. Mission Rehearsal Exercises). Designs, develops,
executes and evaluates training programs tailored to satisfy defined training
objectives. Additionally, it is responsible for testing and validating new
concepts, and integrating them into training programs. Finally, it is
responsible for the assessment of training effectiveness and for the
implementation of continual improvements into the training program.

a. Exercise Planning Section

Responsible for the planning and execution of exercises, aimed
at allied naval units, in order to meet specific course and/or training
objectives. During the conduct of these exercises, the section mans the
exercise control (EXCON). Checks that Computer-Aided Exercise (CAX)
design and database management meets all exercise objectives. Produces
the proposed NMIOTC Program of Work (NPOW) for the following year, and
checks the execution of the current year's NPOW in coordination with DOSO
and Programme Planning and Evaluation Section.. It is the focal point for
exercise scheduling, scenario development, planning and coordination.
Additionally, it is responsible for preparing detailed written instructions and
for preparing and presenting oral briefs as necessary.

b. Program Planning and Evaluation Section

Designs, evaluates and reviews all training programmes. Drafts
and tracks all Programs of Instruction (Pols). Plans and controls the course
calendar based on requests. Defines training & education objectives
according to the NMIOTC principles. Prepares annual review reports
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concerning training and course calendar by taking lessons learned into
consideration. Establishes procedures and documentation for developing of
new courses programs and revisions of the existing courses. Reports on the
efficiency and adequacy of instructors and sea trainers.

c. Program Execution and Force Certification Section

Responsible for the execution of all training activities as well as
the certification of the participants. Responsible for the content and
relevance of the training modules. Develops all related material (e.g. student
guides, presentations, lecture notes, SOPs, exams). Observes, analyzes,
assesses and certifies participants’ performance. Conducts the assessment
debrief to the training audience. Responsible for the good physical fitness,
welfare and the strict compliance to all applicable safety regulations of all
training participants. Reports on the efficiency and adequacy of instructors
and sea trainers.

d. Student Administration/ Affairs Section

Co-ordinates, plans, prepares, executes and subsequently
monitors all administrative activities related to students. The Section
provides secretarial services to the Directorate. Coordinates, with the course
directors on all administrative issues concerning students. Liaises with the
related national/international Training & Education Institutions and Main
Subordinate Directorates of the Centre. There is a subordinate office for
Morale, Wellfare & Recreation (MWR), which is manned on a volunteer basis
by dependent members of NMIOTC’s personnel. This Office is providing
services for the benefit of the trainees, the attendees and visitors of
NMIOTC, as well as for the permanent staff of the Centre and is responsible
for the following:

a. Organize cultural events and trips in historical sites and natural
monuments.

b. Organize ceremonies and protocol events (lunches, cocktails
etc.).

c. Organize ceremonies regarding the welfare of the staff
(Christmas tree ceremony etc).

d. Organize athletic/sports events.

e. Creates and keeps track of POC from local entertainment
providers.

f.  Is responsible for the operation of the library of the Centre.

g. Cooperates with the respective offices of NAMFI and NSA in
order to coordinate the required actions and become cost effective.
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3. TRAINING SUPPORT DIRECTORATE

Responsible for leading and managing this Directorate. Responsible
for management of the NMIOTC contribution to the SACT experimentation
and interoperability program, especially in the areas of identification,
coordination and program development on experimentation opportunities,
doctrine development, shortfall identification, assessments, standardization
requirements, and database development.

GR
TECHNICAL SUPPORT
SECTION

OF-3

Fig.5: NMIOTC TS Directorate Organizational Structure (up to sections)

a. Technical Support Section

Responsible for assessing the current status of NATO’s
procedural and system interoperability capability and developing and
maintaining a NATO Interoperability home page and database. Directs and
coordinates the interoperability effort in the areas of shortfall identification,
deficiency, compliance review, assessments and home page and database
development. Provides inputs to the Transformation section in order to
improve NATQO’s interoperability. Monitors the promulgation of transformation
initiatives including new concepts pertaining to MIO doctrine. Review and
updates the integrated interoperability program of work in coordination with
ACT/ACO. Conducts evaluations to identify interoperability deficiencies and
to confirm compliance. Compiles written interoperability deficiency or
compliance reports. Reviews operations/exercise/experiment post action
reports for interoperability issues. Identifies interoperability requirements.
Reviews and updates interoperability program processes as required.
Develops and maintains a classified NATO interoperability-status database.
Manages and coordinates Simulation & Modeling (S&M) resources to enable
execution of the event program. Responsible for timely S&M service delivery
to the NMIOTC. Coordinates and de-conflicts S&M requirements with other
section heads. Coordinates and liaises with outside agencies, NATO and
non-NATO representatives and contractors. Manages assigned personnel.
Manages Section’s budget. Responsible for Section input to all after action
reports. Responsible for S&M related Service Level Agreements (SLAs) and
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Memorandum of Understanding (MOU) input. Responsible for selection of
the appropriate model for a given Computer Aided Exercise (CAX) scenario.
Coordinates and de-conflicts exercise design and tool utilization with
exercise planners. Manages and coordinates the installation, maintains and
troubleshoots CAX hardware, software and communications for exercise
preparation, and implements complete exercise control architecture.
Manages and coordinates the maintenance of an effective CAX database of
units and performance parameters. Manages and coordinates CAX training
of exercise control staff. Manages SLAs with outside agencies. Provides
technical inputs to SLAs. Responsible for model evaluation. Coordinates the
model, simulation and database related input for the after exercise report.
Manages the coordination of model, simulation and / or database related
lessons learned with model developers and exercise planners. Acts as the
“knowledge base” for training model capabilities and limitations. Ensures
suitable allocation of hardware to simulation functions and processes.
Provides updated versions of simulations and tools for installation.
Coordinates C4 architecture for exercise and on intended connectivity
arrangements and performance requirements. Provides C4 updated versions
of simulation interfaces to C2 for installation on selected equipment. Advises
EXCON staff on measures to adapt the course and flow of an exercise
during its execution. Responsible to task C4-CIS resources to enable
execution of the event program. Responsible for timely C4-CIS, audio,
visual, (secure) telephone and fax services delivery to the NMIOTC.
Prioritizes the tasks, derived from the event program, from a C4-CIS
prospective. Liaises and coordinates with other agencies and ADL course
providers. Coordinates with NATO and non-NATO representatives. Manages
service providers. Establishes a CIS infrastructure maintenance and
replacement policies.

b. Transformation Section

Responsible of coordinating the transformation effort in the
areas of doctrine & experimentation (D&E), analysis & lessons identified
(A&LI) with special focus on operations procedures. Studies available and
relevant sources and develops proposals for improvements. Fosters and
maintains close working relationship with other relevant organizations,
COE'S SHAPE, ACT, ACO. Provides experimentation subject matter
expertise related to MIO. Maintains a regular information exchange with
NATO and national agencies for the identification of future experimentation
opportunities.

Maintains a central reference library of experimentation
documentation. Identifies conflicts in NATO policy, doctrine and concepts on
experimentation, informs the sponsoring authorities for the conflicting
documents and provides proposed amendments to ensure harmonisation
with the current NATO position. Responsible for supporting exercises and
experimentation trials through direct planning and execution functions, with
an emphasis on experimentation. Supports MIO related experimentation as
directed, coordinating efforts with other NATO training centres to avoid
duplication of effort. Responsible for proposing refinements to concepts
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under development based on evaluation of experimentation results.
Incorporates post exercise/experiment data into further concept refinement
and preparation for implementation in the joint training program, where
appropriate. Collaborates closely with ACT Operational Experimentation
Staff Officers to coordinate and de-conflict the new concept experimentation
work plan. Directs and coordinates the experimentation effort in the areas of
analysing doctrine and new concepts and determines if new or updated
doctrine is required. Supports efforts to harmonize MIO doctrine
development.

Cooperates closely with the Joint Analysis and Lessons
Learned Center in Portugal to assess the impact of current capabilities,
priorities, policies, and doctrine with particular emphasis on training and
interoperability analysis/assessments. Develops proposals for doctrine
improvements. Determines and provides the doctrinal support for the
introduction of new capabilities. Liaises with SHAPE, nations and assigned
formation on doctrinal matters as necessary. Develops and publishes
collection plans for NMIOTC exercises. Gathers data and comments from all
NMIOTC directorates concerning their responsibilities and tasks during
exercises. Analyses all data and comments for validity and identifies key
MIO strengths and weaknesses and, from them, derives lessons which can
be identified from these areas. Produces summary reports of key lessons to
be learned from MIO exercises, followed by a final summary of the overall
MIO lessons. Develops and provides briefings on lessons identified.
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4, SUPPORT DIRECTORATE

Responsible for Headquarters services and support services to the
staff of NMIOTC. Is responsible to provide to the COM, through the COS,
planning, direction, coordination, integration and execution of Logistics,
Personnel, Financial, Security and Host Nation activities.
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Fig.6: NMIOTC S Directorate Organizational Structure (up to sections)

a. Budget & Finance Section

Runs the NMIOTC B&F to ensure the financial operations of
NMIOTC comply with HN Financial Regulations, Rules and Procedures and
the HNGS/HNDGS Financial Manual with respect to budgeting, purchasing
and contracting, accounting, treasury, and auditing. Supervises the
preparation of the NMIOTC Annual Financial Plan (AFP).

Prepares the NMIOTC impact statement and forwards the
budgets to the HNDGS for endorsement. Responsible for the maintenance
of the accounting information system.

Manages the execution of approved budgets to include the
receipt, disbursement and reporting of all international funds per HNGS /
HNDGS Finance Regulations, Rules and Procedures. Supervises the
preparation of all fiscal documentation. Supervises the staff activities in
executing the financial operations of NMIOTC with respect to budgeting,
purchasing and contracting, accounting and treasury. Develops guidance,
prepares and produces the NMIOTC annual budgets based on national
Regulations and other directives. Monitors the execution of the budget and
advises and informs on budget matters and the proper use of budget
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allocation. Coordinates and prepares reports on budget status for
management review and implements decisions made.

Coordinates and prepares the Annual Financial Plan and
accompanying tables.

Coordinates and manages the costs related to Nations
participating as “customers” in NMIOTC activity and training. Directs and
supervises the work staff in BDF&A. Produces budget allocation documents.
Coordinates, facilitates and conducts training and instruction in HN Budget
and Disbursing subjects to multinational staff assigned to B&F section.
Maintains proper accounts to show budgetary credit approved, transfers and
related commitments/ uncommitments and payments. Maintains other fiscal
accounts such as Disbursing’s cash balance and suspense transactions (to
show guarantees, deposits, advances and payments or receipts). Acts as
the Disbursing Officer on a daily basis, verifying that compliance with
payment instructions has been carried out expeditiously. Retains
authorisation up to the amounts allocated by HN regulations. Ensures that
proposed commitments are within the funds available for the purpose in the
approved budget. Produces financial statements reflecting the accounts
he/she is responsible for. Assesses expenditure activity against the
anticipated monthly trends for each expence code. Acts and informs all
expence code handlers of any reallocation of current year funding as
directed. Signs contracts and commits obligate funds on behalf of HQ, in
accordance with warrants issued by HNGS/HNDGS, as applicable. Assists
in developing and implementing NMIOTC contracting policies and
procedures in accordance with related HN directives. Approves custom and
tax exemption forms. Provides contracting assistance to HQ, Participating
Nations, including obtaining price and availability data as required. Collates,
interprets and disseminates P&C Management Information as directed.
Develops, executes and monitors the P&C Staff Training Plan including
training for nominated augmentees.

Sponsors P&C aspects of HQ doctrine, procedures and policy.
b. Engineering — Supply & Transportation Section

Ensures the provision of transportation services, vehicle, small
boat and small arms maintenance and overall policy and guidance relating to
supply matters. Coordinates and supervises the maintenance and upkeep of
NMIOTC facilities. Provides overall policy and guidance relating to
engineering, supply and transportation matters within NMIOTC. Plans,
coordinates and manages staff activities related to engineering, supply and
transportation services. Establishes requirements, prepares, coordinates and
submits budget proposals for all types of internationally funded equipment,
supplies and services. Manages all military transportation assets at NMIOTC
in accordance with Host Nation-HN regulations. Manages and controls all
local military transport administration and planning. Directs and coordinates
all transport requirements for exercises, VIP visits and conferences. Plans
and implements programs to replace vehicles. Provides local General/Flag

-32-
CHANGE 2



NATO UNCLASSIFIED

Officer/VIP transportation services. Manages all military transportation
assets at NMIOTC in accordance with HN regulations. Coordinates all
authorised military transportation requirements for NMIOTC. Plans and
controls all maintenance, repair and accounting of vehicles.

c. Security Section

Responsible for security policies and procedures within the
NMIOTC in accordance with NATO, SACT and Host Nation directives.
Controls and co-ordinates physical security of NMIOTC including
development of NMIOTC defense plans. Liaises with host nation Security
Authorities. Direct, co-ordinate and supervise all HQ SECURITY personnel
in their specialist Security activities. Plans and coordinates security during
important meetings and conferences inside and outside the center. Files and
maintains NATO clearance -certificates. Develops security policies and
procedures. Chairs NMIOTC security committees, ensuring completion of
committee work according to NATO directive procedures. Carries out
preliminary investigation into all security violations. Provides initial general
security threat briefs for all NMIOTC newcomers. Provides briefs at intervals
given in NATO directives. Maintains contact with local police on relevant
security matters. Maintains/updates security officer handbook and relevant
NMIOTC forms. Oversees access control system and issue off personal
access cards for all NMIOTC employees.

d. Manpower & Personnel Section

Responsible for manpower management and military and
civilian personnel management in the NMIOTC. Provides overall policy and
guidance relating to manpower and personnel administration within
NMIOTC. Plans, coordinates and manages staff activities relative to
manpower, personnel and organizational matters.

Provide overall management of the NMIOTC Peacetime
Establishment (PE) manpower requirements and military/civilian personnel
matters. Promulgates and enforces personnel and establishment policies of
higher headquarters. Analyses and advises on matters related to the
NMIOTC PE organizational structures. Provide analytical support to
NMIOTC and HQ ACT on any NATO manpower issues. Provide detail
command guidance on NMIOTC manning trends/ effectiveness including
civiian manpower allocations. Plans and executes the manning and
augmentation activities in HQ. Recommends the multinational personnel
policies. Responsible for providing administrative assistance to the NMIOTC
activities. Provides all the transportations needed. Responsible the well
functioning, maintenance of minor defects and the decent appearance of
entire galley’s area. Provides the NMIOTC’s training ship maintenance,
security and descent appearance. Responsible for providing services to
NMIOTC'’s fitness center.

-33-
CHANGE 2



NATO UNCLASSIFIED

e. Host Nation Support Section

Directs and coordinates Host Nation Support (HNS) policy and
planning.

Coordinates real HNS requirements for NMIOTC exercises.
Responsible for the management and administration of the housing support
program provided to NATO military and civilian personnel and their families
assigned to the installation in accordance with the laws and rule of the local
economy, treaties, and status of forces agreements. Liaises with national
support units, as required, for coordination on personnel matters and
installation activities. Maintains listing of suitable and available rental
properties. Provides information, liaison, and translation support between
tenants, landlords, and utility companies. Locates, and certifies as suitable,
new or replacement properties. Provides support advice (including
representation and participation in committees, conferences, boards ,and
working group meetings).

Supports Headquarters in training and exercise events.
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ANNEX A

TERMS OF REFERENCE FOR THE
NMIOTC CO-ORDINATING BOARD (NCB)

INTRODUCTION

1. The present Terms of Reference define the purpose and
functions, the composition, decisions, chairmanship and further details
regarding the NCB.
PURPOSE AND FUNCTIONS OF THE NCB

2. For fulfilling its role the NCB, as an integrated body of the
NMIOTC, will:

a. Coordinate and provide advice on the NPOW for the next
NPOW cycle

i. by coordinating the activities of the NMIOTC with the
functions of other NATO organisations,

i. by coordinating the NMIOTC activities with activities of
ACT and ACO in the next NPOW cycle,

iii. by assessing shortfalls in the concluded NPOW cycle.

b. Coordinate and provide advice on the long term matters
regarding the NMIOTC's mission.

c. Review the NMIOTC curriculum in order to ensure that it
conforms with lessons learned, new doctrine and concepts, as well as
relevant ACT and further NATO guidance.

d. Provide advice on further matters regarding the NMIOTC's
mission, as necessary.

DECISIONS

3. All decisions of the NCB require the consensus of all of its
permanent members.

COMPOSITION

4, The NCB will ordinarily be composed of OF 4/5-level
representatives of the permanent members:

- The Hellenic Navy General Staff, as the Chairperson,
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- HQ SACT, as the Co-Chairperson,

- ACO, as designated by SHAPE,

- ACT, as designated by HQ SACT and

- the Deputy Commandant/COS of the NMIOTC.

5. Representatives of further nations or entities, especially further
ACT or ACO entities, as invited or appropriate, may also participate in the
meetings of the NCB in an advisory role.

RESPONSIBILITIES OF THE CHAIR
6. The Chairperson will prepare and convene the NCB meetings.

7. In close coordination with the Co-Chairperson, the Chairperson
will prepare the agenda of the meeting. The agenda and the invitations for
the NCB meetings will be distributed by the Chairperson to the permanent
members of the NCB, as well as to the required further attendees, 45 days in
advance of each meeting.

8. The Chairperson, in coordination with the Co-Chairperson, will
agree on and provide the records of the NCB meetings to all members of the
respective meeting.

9. The Chairperson will prepare and provide the agreed advice on
the NPOW and any further matters to the HMOND so that a timely decision
on the NPOW can be achieved.

TIME, FREQUENCY AND LOCATION OF NCB MEETINGS

10. The NCB will ordinarily meet once a year at the NMIOTC at
least nine months before the beginning of the next NPOW cycle. The
Chairperson may decide deviations from the location.

11. In extraordinary circumstances and at the request of either
Participant, the Chairperson will convene the NCB outside the regular cycle.

SUB-COMMITTEES

12. For the coordination of specific issues, the NCB may establish
temporary subcommittees.

SUPPORT

13. The NMIOTC will provide the required venue and secretarial
support and will be responsible for the documentation and archiving of the
records of the NCB meetings.
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ANNEX B

TERMS OF REFERENCE FOR THE
NMIOTC ADVISORY BOARD (NAB)

1. The NAB is a body responsible for providing advice on all
NMIOTC activities. The NAB will provide advice to the Commandant (COM)
for the effective execution of his mission. Each SN will nominate in writing a
representative to the NAB.

2. The NAB is responsible for taking into consideration SNs’
interests regarding all matters pertaining to the NMIOTC. These
responsibilities include but are not limited to proposals on the NPOW, as well
as to changes to the Annexes of the NMIOTC MAT MOU.

3. The NAB will be composed of:

a. The COM, who will chair the NAB; and

b. The SNs’ nominated OF-3 and above level,
representatives.

4. The Director of Staff Operations (DOSO) will function as the
NAB Secretary.

5. Each SN may provide any other required experts to support its
NAB Representative.

6. The conclusions of all NAB meetings are decided upon by
consensus.

7. Routine meetings of the NAB will take place annually; additional
meetings may be called by the COM or by any SN, through the COM.

8. The agendas of NAB meetings will be drawn up in advance and

distributed to SNs at least 30 days prior to each meeting. Minutes will be
drawn up and will be distributed to the members of the NAB.

CHANGE 1



